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Bispham Drive Junior School
Policy statement and principles
Staff at Bispham Drive Junior School recognise and prioritise their responsibilities for
safeguarding children and protecting them from harm.
This Child Protection Policy will be reviewed by the Snr Designated Safeguarding Lead, Andrea
Goetzee, on a regular basis to ensure it remains current and incorporates all revisions made to
local or national safeguarding guidance. This policy will, as a minimum, be fully reviewed once a
year during the autumn term. The reviewed copy will be provided to the governing Body for
approval and sign off at the first autumn term meeting.

Date of last review: September 2022
Date of next review: September 2023
Role

Name

Contact Details

Headteacher

Andrea Goetzee

0115 9137447

Senior Leader(s) available

David Belton

0115 9137447

for contact in the absence

Andrew Henshaw

of the DSLs

Linda Fitch

Designated Governor for

James Hicks

0115 9137447

Andrea Goetzee

0115 9137447

David Belton

0115 9137447

Safeguarding Officer

Andrew Henshaw

0115 9137447

LA Safeguarding Children

Cheryl Stollery

0115 8041047

LA Child Protection

Eva Callaghan

0115 8041272

Contact/LADO

or covering LADO

Child Protection/
Safeguarding
Senior Designated
Safeguarding Lead
Deputy Safeguarding Lead
Names of additional

in Education Officer

MASH (Multi-agency

0300 500 80 90

Safeguarding Hub)
MASH Consultation Line

Office hours

0115 977 4247

Emergency Duty Team

Outside of office hours

0300 456 4546

101

In an emergency 999

(Children’s Social care)
Police (to report a crime
and immediate risk of

(only)

harm or abuse to child)

School
Our policy applies to all staff, governors and volunteers working in the school and takes into
account statutory guidance provided by the Department for Education and local guidance
issued by the Nottinghamshire Safeguarding Children Partnership.
We will ensure that all parents/carers are made aware of our responsibilities regarding child
protection procedures and how we will safeguard and promote the welfare of their children
through the publication of this school child protection policy.
These duties and responsibilities, as set out within the Education Act 2002 sec175 and 157, DfE
Statutory Guidance Keeping Children Safe in Education 2022 and HM Working Together to
Safeguard Children 2018 (updated December 2020) are incorporated into this policy.

Child Protection and Safeguarding Statement
We recognise our moral and statutory responsibility to safeguard and promote the welfare of
all pupils. We will endeavour to provide a safe and welcoming environment where children
are respected and valued. We will be alert to the signs of abuse and neglect and follow our
procedures to ensure that children receive effective support, protection, and justice.
The procedures contained in this policy apply to all staff, supply staff, volunteers, and
governors and are consistent with those of Nottinghamshire Safeguarding Children
Partnership (NSCP).
Maintaining a child centred and coordinated approach to safeguarding:
Everyone who works at school understands they are an important part of the wider
safeguarding system for children and accepts safeguarding and promoting the welfare of

children is everyone’s responsibility and everyone who comes into contact with children and
their families has a role to play. In order to fulfil this responsibility effectively, all our staff,
including supply staff
and volunteers will ensure their approach is child-centred and will be supported to consider, at
all times, what is in the best interests of the child.
We recognise no single practitioner can have a full picture of a child’s needs and
circumstances. If children and families are to receive the right help at the right time, everyone
who comes into contact with them has a role to play in identifying concerns, sharing
information, and taking prompt action.
Safeguarding children is defined as: The actions we take to promote the welfare of children and
protect them from harm are everyone’s responsibility. Everyone who comes into contact with
children and families has a role to play.
Safeguarding and promoting the welfare of children is defined as:
●

Protecting children from maltreatment.

●

Preventing the impairment of children’s mental and physical health or development.

●

Ensuring that children grow up in circumstances consistent with the provision of safe and
effective care.

●

Taking action to enable all children to have the best outcomes.

NB Definition: Children include everyone under the age of 18.

Whole school approach to safeguarding:
●

We understand the importance every member of our staff has through their contact with
children in and outside of our school environment and the particular importance of the
roles and relationships they have which places them in a position to identify concerns
early, provide help for children and promote children’s welfare and prevent concerns
from escalating.

●

As a school we have a responsibility to provide a safe environment in which children can
learn.

●

We will make every effort to identify children who may benefit from early help and put in
place support as soon as a problem emerges at any point in a child’s life.

●

Any staff member who has any concerns about a child’s welfare should follow the
processes set out in this child protection policy and raise concerns with the designated
safeguarding lead or deputy without delay.

●

All our staff should expect to support social workers and other agencies following any
referral, especially if they were involved in being alert to or receiving a disclosure of risk,
harm or abuse or harassment from a child.

●

Our senior designated safeguarding lead will provide support to staff to carry out their
safeguarding duties and who will liaise closely with other services such as children’s
social care, police, early help, and health were required, as the designated safeguarding
lead (and any deputies) are most likely to have a complete safeguarding picture and be
the most appropriate person to advise on the response to safeguarding concerns.

Safeguarding is not just about protecting children from deliberate harm. It also relates to the
broader aspects of care and education including:
●

Pupils’ health and safety and emotional well-being, and their mental and physical
health or development.

●

Meeting the needs of children with special educational needs and/or disabilities.

●

The use of reasonable force.

●

Meeting the needs of children with medical conditions.

●

Providing first aid.

●

Educational visits and off- site education.

●

Intimate care and emotional wellbeing.

●

On-line safety and associated issues.

●

Appropriate arrangements to ensure school security, taking into account the local
context.

●

Keeping children safe from risks, harm, exploitation and sexual violence and sexual
harassment between children: KCSiE 2022 Annex A.

Safeguarding can involve a range of potential issues such as:
●

Neglect, physical abuse, sexual abuse, and emotional abuse.

●

Contextualised also known as extra-familial abuse.

●

Bullying, including online bullying (by text message, on social networking sites, and
prejudice-based bullying.

●

Going frequently missing/ going missing from care or home.

●

Domestic Abuse including teenage relationship abuse.

●

Racist, disability- based, homophobic, bi-phobic, or transphobic abuse.

●

Gender based violence/violence against women and girls.

●

Risk of extremist behaviour and/or radicalisation.

●

Child sexual exploitation, human trafficking, modern slavery, sexual or criminal
exploitation.

●

A young carer.

●

Has a mental health need.

●

Has special educational needs (whether or not they have a statutory Education
Health and Care Plan).

●

Privately fostered.

●

Has returned home to their family from care.

●

Has a family member in prison or is affected by parental offending.

●

Child-on-Child Abuse (broadened by KCSiE 2022 to include children abusing other
children, other varying form of bullying including online and sexually harmful
behaviour, sexual violence, and sexual harassment (further defined in KCSiE 2022 Part
Five).

●

Harm outside the home extra familial harm.

●

The impact of new technologies, including ‘sexting’ and accessing pornography.

●

Issues which may be specific to a local area or population, are showing signs of
being drawn into antisocial or criminal behaviour, including gang activity or
involvement and associations with organised crime groups or county lines.

●

In possession of a knife and or involved in knife crime, youth violence, criminal child
exploitation (CCE).

●

Is in family circumstances which present challenges for the child, such as drug and
alcohol misuse, adult mental health issues and domestic abuse/harm.

●

Is at risk of or from serious violence and violent crime.

●

Persistent absence from education, including persistent absence for part of the
school day.

●

Particular issues affecting children including domestic abuse and violence, female
genital mutilation and honour-based abuse and forced marriage.

●

‘Upskirting’- The Voyeurism (Offences) Act, which is commonly known as Up-skirting
Act, came into force on 12 April 2019. Upskirting is a criminal offence and reportable
by all teachers (KCSiE Annex A).

All our staff and volunteers are aware of the indicators of abuse and neglect and know what to
look for is vital for the early identification so that support can be put in place. Our staff and
volunteers are also aware of the specific safeguarding issues that indicate or inform of concerns
or incidents linked to child criminal exploitation and child sexual exploitation and know to report
concerns directly to the designated safeguarding or a member of the senior leadership team
should the designated safeguarding lead not be available for children who may be in need of
help or protection.
Our staff recognise that children may not feel ready or know how to tell someone that they are
being abused, exploited, or neglected, and/or they may not recognise their experiences as
harmful. Children may also feel embarrassed, humiliated, or could be threatened not to tell, so
not feel able to share what is happening to them. Alternatively, we recognise children may not
want to make a disclosure or talk about what is happening due to their vulnerability, disability
and/or sexual orientation or language barriers. This should not prevent staff from having a
professional curiosity and speaking to the DSL if they have concerns about a child and agree a
way forward to support the child and determine how best to build trusted relationships with
children and young people which facilitate good opportunities for communication.

All staff should always speak to the designated safeguarding lead, or deputy at the earliest
opportunity.
As a school we are aware that abuse, neglect, and safeguarding issues are rarely standalone
events and cannot be covered by one definition or one label alone. In most cases, multiple
issues will overlap with one another, therefore all staff should always be vigilant and always
raise any concerns with the designated safeguarding lead (or deputy).
All staff should be aware that safeguarding incidents and/or behaviours can be associated with
factors outside the school or college and/or can occur between children outside of our school
environment.
All our staff have received information and training regarding the risks that can take place
outside their families. This is known as extra-familial harm and these can take a variety of
different forms and children can be vulnerable to multiple harms including (but not limited to)
sexual exploitation, criminal exploitation, sexual abuse, serious youth violence and county lines.
Our staff are aware that technology offers many opportunities but is a significant component in
many safeguarding and wellbeing issues. Children are at risk of abuse online as well as face to
face. Children can also abuse their peers online, this can take the form of abusive, harassing,
and misogynistic messages, the non-consensual sharing of indecent images, especially around
chat groups, and the sharing of abusive images and pornography, to those who do not want to
receive such content.
Our Senior DSL and the DSL team will always act in the ‘best interest of the child’ and remain
mindful of the importance with parents and carers about safeguarding concerns held for
children and in particular children’s access to online sites when away from school.We will
support understanding of harmful online challenges and hoaxes and share information with
parents and carers and where they can get help and support.
All forms of abuse or harassment will be reported in accordance with national safeguarding
guidance, and we will take a ‘zero tolerance’ approach to harassment and abuse as informed
in KCSiE.
As a school should an incident or disclosure be made by a child our staff will always reassure
the child (victim) that they are being taken seriously and that they will be supported and kept
safe, but we recognise that not every victim will view themselves as such. We will also be mindful
of the use of other terminology such as ‘alleged perpetrator(s)’ or ‘perpetrator(s)’ as in some
cases the abusive behaviour will have been harmful to the perpetrator as well.
We will do our best to ensure children understand the law on child-on-child abuse is there to
protect them rather than criminalise them. In doing this we will discuss with relevant statutory
safeguarding agencies to ensure all concerns or incidents are addressed fully, and where

required different types of assessment and services are put in place where required and in
accordance with the Pathway to Provision v 9.1.

Identifying Concerns
All members of staff, volunteers and governors will know how to identify pupils who may be
being harmed and then how to respond to a pupil who discloses abuse, or where others raise
concerns about them. Our staff will be familiar with procedures to be followed.
Staff understand that abuse, neglect, and safeguarding issues are rarely standalone events that
can be covered by one definition, and that in most cases multiple issues will overlap with each
other. Staff who regularly come into contact with children are aware of the DfE guidance What
to do if you're worried a child is being abused

The four categories of child abuse are as follows:
1.

Physical Abuse

2.

Emotional Abuse

3.

Sexual Abuse

4.

Neglect

Indicators of abuse and neglect
Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting
harm or by failing to act to prevent harm. Children may be abused in a family or in an
institutional or community setting by those known to them or, more rarely, by others. Abuse can
take place wholly online, or technology may be used to facilitate offline abuse. Children may be
abused by an adult or adults or by another child or children.
Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning,
burning, or scalding, drowning, suffocating, or otherwise causing physical harm to a child.
Physical harm may also be caused when a parent or carer fabricates the symptoms of, or
deliberately induces, illness in a child.
Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and
adverse effects on the child’s emotional development. It may involve conveying to a child they
are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another
person. It may include not giving the child opportunities to express their views, deliberately
silencing them or ’making fun’ of what they say or how they communicate. It may feature age or
developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability as well as over protection and
limitation of exploration and learning or preventing the child from participating in normal social

interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious
bullying (including cyberbullying), causing children to feel frightened or in danger, or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.
Sexual abuse: involves forcing or enticing a child or young person to take part in sexual
activities, not necessarily involving violence, whether or not the child is aware of what is
happening. The activities may involve physical contact, including assault by penetration (for
example rape or oral sex) or non-penetrative acts such as masturbations, kissing, rubbing, and
touching outside of clothing. They may also include non-contact activities, such as involving
children to look at, or in the production of, sexual images, watching sexual activities,
encouraging children to behave in sexually inappropriate ways, or grooming a child in
preparation for abuse. Sexual abuse is not solely perpetrated by adult males. Women can also
commit acts of sexual abuse, as can other children. The sexual abuse of children by other
children is a specific safeguarding issue (also known as child-on-child abuse) in education and
all staff should be aware of it and of their school or colleges policy and procedures for dealing
with it.
Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely
to result in the serious impairment of the child’s health or development. Neglect may occur
during pregnancy, for example, as a result of maternal substance abuse. Once a child is born,
neglect may involve a parent or carer failing to; provide adequate food, clothing, and shelter
(including exclusion from home or abandonment); protect a child from physical and emotional
harm or danger; ensure adequate supervision (the use of inadequate caregivers); or ensure
access to appropriate medical care or treatment. It may also include neglect of, or
unresponsiveness to, a child’s basic emotional needs.
Safeguarding issues: All staff should have an awareness of safeguarding issues that can put
children at risk of harm. Behaviours linked to issues such as drug taking and or alcohol misuse,
deliberately missing education and consensual and non-consensual sharing of nudes and
semi-nude images and/or videos can be signs that children are at risk.
Use of social media and gaming platforms: Staff are aware that there are multiple social
media and gaming platforms that could provide a threat to children via inappropriate content
or by grooming. School staff maintain open dialogue with children to determine which they are
accessing. Staff, parents and pupils have access to the Safer Schools App to help keep them up
to date with new content. The school bulletin is used to publish to parents and carers
information regarding this to inform and enable them to support their children. The ‘Child
Sexual Abuse and Exploitation Social Media Library’ supplied by the West Midlands Regional
Organised Crime Unit is displayed on the safeguarding notice board in the staffroom to further
support staff in decision making.

Emotional health and wellbeing: Supporting the emotional health and wellbeing in children at
Bispham Drive Junior School is an explicit part of our school improvement plan..
●

We promote mental health by encouraging dialogue supported by weekly emotional
literacy based assemblies.

●

We mark national and international events across school to raise the profile of mental
health with our pupils.

●

We have four trained Emotional Literacy Support Assistants who work one to one with
referred children.

●

Staff are aware that mental health concerns are also safeguarding concerns and receive
training to increase awareness of key indicators. These may include increased absence
from school, a change in friendships or relationships with older individuals or groups, a
significant decline in performance, signs of self-harm or a significant change in
wellbeing.

●

Staff are aware of the role that negative online interactions can play in mental health
including peer to peer pressure and exposure to illegal, inappropriate or harmful content.

●

School uses regular reminders and annual safer internet work to promote awareness of the

potential harm these pose.
Peer on Peer Abuse: Our school recognises that in some cases of abuse the alleged perpetrator
may be a peer and as such they may be classed also a victim. The school has a separate
policy covering this issue which may be found in Appendix 1
Our school ethos demonstrates that the effective safeguarding of children can only be achieved
by putting children at the centre of a system where we listen and hear what they say. Every
individual within Bispham Drive Junior School will play their part, including working with
professionals from other agencies, particularly social workers, to meet the needs of our most
vulnerable children and keep them safe. We will take opportunities to teach children about
important safeguarding issues in a way that is age appropriate.
Every classroom displays a poster identifying the DSL’s and advising children of how to go
about getting help and support.
●

Assemblies are used to advertise the role of DSL and to let children know how to access
help in school and out.

●

We work with 3rd parties such as the NSPCC to educate and inform children.

●

We promote the United Nations Convention on the Rights of a Child in classrooms.

●

We use PSHE (Life Skills) and Philosophy to explore and discuss a variety of emotional
issues and scenarios.

Safeguarding and Mental Health
All staff are aware that mental health problems can, in some cases, be an indicator that a child
has suffered or is at risk of suffering abuse, neglect or exploitation. Education staff are well
placed to observe children day-to-day and identify those whose behaviour suggests that they
may be experiencing a mental health problem or be at risk of developing one. Where children
have suffered abuse and neglect, or other potentially traumatic adverse childhood experiences,
this can have a lasting impact throughout childhood, adolescence and into adulthood. It is key
that staff are aware of how these children’s experiences can impact on their mental health,
behaviour, and education and key information is shared with the team around such a child.
Staff, particularly those offering one to one support and pastoral care such as ELSA receive
regular training including bodies they can access for support. If staff have a mental health
concern about a child that is also a safeguarding concern, immediate action will be taken,
following the child protection policy, and speaking to the designated safeguarding lead or a
deputy.
Our school is led by senior members of staff and governors whose aims are to provide a safe
environment and vigilant culture where children and young people can learn and be
safeguarded. If there are safeguarding concerns, we will respond with appropriate action in a
timely manner for those children who may need help or who may be suffering, or likely to suffer,
significant harm.
Where staff members have concerns about a child (as opposed to a child being in immediate
danger) they will decide what action to take in conjunction with the Snr Designated
Safeguarding Lead. Although we advocate that any staff member can make a referral to
children’s social care or MASH, especially where a child is identified as being in immediate
danger, they should however ensure that the Designated Safeguarding Lead (DSL), or a member
of the senior leadership team is informed as soon as possible.
We also ensure that all our staff are clear that whilst they should discuss and agree with the DSL
any actions to be taken, they are able to escalate their concerns and contact MASH, MASH
Consultation Line or social care to seek support for the child if despite the discussion with the
DSL their concerns remain. Staff are also informed of the school whistleblowing procedures and
the contact details for the Local Authority LADO and NSPCC helpline.
We work with other agencies to support vulnerable children by:
●

Accessing regular training and updates to keep informed about new or increasing
threats.

●

Buying into the Tackling Emerging Threats to Children part of the Local Authority offer to
ensure we receive the most up to date information which is then shared with all staff via
briefings and the staff noticeboard.

●

We fully engage with services such as social care, that request information from us and
ensure that a staff representative attends all meetings.

●

When requested we provide ventilated meeting spaces to allow face to face meetings to
go ahead.

●

We work to maintain positive relationships with parents and carers to ensure they
engage with other agencies and with work we complete in school.

Where a school places a pupil with an alternative provision provider, the school continues to be
responsible for the safeguarding of that pupil and should be satisfied that the provider can
meet the needs of the pupil.
Children who attend alternative education often have complex needs, it is important governing
bodies/trusts and designated safeguarding leads ensure children are fully supported at all
times, and the alternative setting is aware of any additional risks of harm that pupils may be
vulnerable to. Information sharing for pupils who receive education provision outside of a
mainstream setting is vital to support the child and ensure the learning environment where they
are placed has all necessary information for the child before they access the provision. The
working together principles are key to keep the child safe and understanding the vulnerabilities
needing to be supported. This should include up to date contact details for the professionals
working with the child and family.
Schools should also obtain written confirmation from the alternative provision provider that
appropriate safeguarding checks have been conducted on individuals working at the
establishment, i.e., those checks that the school would otherwise perform in respect of its own
staff.
Should we have any children in Alternative Provision we will engage with the service provider to
ensure that the child is supported throughout.
The Senior Designated Safeguarding Lead (DSL), who is familiar with national and local
guidance, will share concerns, where appropriate, with the relevant agencies.
●

All staff have access to the most up to date Pathway to Provision document to decide
how best to proceed with a concern

●

All staff have a duty to report concerns via CPOMS for teaching staff or via the School
Business Manager for midday supervisors and wrap around care staff.

●

DSL’s will receive notification via CPOMS or concerns and will review then either take
action or make a note of decision and reasons on the child’s record

●

DSL’s may consult with MASH either using the online form or, in more extreme cases, via
phone call to decide if a case meets a threshold

New staff will receive an induction regarding our safeguarding procedures which includes KCSIE
part 1 and this policy. This induction will also be provided to any student teachers who have
placements in the school.
Supply staff and volunteers will be supplied with a leaflet which outlines our safeguarding
procedures and sign posts to DSL’s. They will sign a form to acknowledge receipt and their
willingness to read it.
The Snr DSL and deputies (DSL team) maintains a key role in raising awareness amongst staff
about the needs of children who have or who have had a social worker and the barriers that
those children might experience in respect of attendance, engagement and achievement at
schools or college, see KCSiE 2021 page 147.
The Snr DSL along with the Designated Teacher can inform the Governing body and
Headteacher the number of children in their cohort who have or who have had a social worker
and appropriate information is shared with teachers and staff on individual children’s
circumstances
The Designated Teacher and Snr Designated Safeguarding Lead maintain data for children who
have looked after status and for children who have been involved in the care system.
The Designated Teacher maintains good links with the Virtual School Heads to promote the
educational achievement of previously looked after children. The role of virtual school heads
was extended in June 2021, to include a non-statutory responsibility for the strategic oversight of
the educational attendance, attainment, and progress of children with a social worker. The
virtual school head should identify and engage with key professionals, helping them to
understand the role they have in improving outcomes for children. This should include
Designated Safeguarding Leads, social workers, headteachers, governors, Special Educational
Needs Co-ordinators, mental health leads, other local authority officers.
The Designated Teacher will undertake training each year to ensure the school is best placed to
support any LAC or children with social care involvement.
The Designated Teacher will provide a report to any meetings around LAC and children with
social care involvement.

The Senior DSL and deputies (DSL team) maintains a key role in raising awareness amongst staff
about the needs of children who have or who have had a social worker and the barriers that those
children might experience in respect of attendance, engagement and achievement at schools or
college.

Our Child Protection Policy
There are seven main elements to our policy:
●

Providing a safe environment in which children can learn and develop.

●

Ensuring we practice safe recruitment in checking the suitability of staff and volunteers
to work with children.

●

Developing and then implementing procedures for identifying and reporting cases, or
suspected cases of abuse in and outside of school.

●

Supporting pupils who have social care involvement in accordance with his/her child in
need plan, child protection plan or are subject to Local Authority Care.

●

Raising awareness of safeguarding children, child protection processes and equipping
children with the skills needed to keep them safe in and outside of school.

●

Working in partnership with agencies and safeguarding partners in the ‘best interest of
the child’.

●

Ensuring we have appropriate policies and procedures to deal with child-on-child sexual
violence and sexual harassment (Appendix 1)

We recognise that because of the day-to-day contact our school staff have with children they
and we are well placed to observe the outward signs of abuse.
The school will therefore:
●

Establish and maintain an environment where children feel secure, are encouraged to
talk, and are listened to and heard.

●

Ensure children know that there are trusted adults in the school who they can approach if
they are worried.

●

Ensure that every effort is made to establish effective working relationships with parents,
carers, and colleagues from other agencies.

●

Include opportunities in the RSHE curriculum for children to develop the skills they need to
recognise and stay safe from abuse by:

●

Recognise and managing risks including online safety, radicalisation and extremism,
sexual exploitation, child on child sexual violence and sexual harassment, the sharing of
nude and semi -nude images which has replaced what was termed as sexting.

●

Support the development of healthy relationships and awareness of domestic violence
and abuse, recognising that Domestic Abuse can encompass a wide range of
behaviours and may involve a single incident or a pattern of incidents. That abuse can
be, but is not limited to, psychological, physical, sexual, financial, or emotional harm and
children can be victims of domestic abuse. They may see, hear, or experience the effects
of abuse at home and/or suffer domestic abuse in their own intimate relationships
(teenage relationship abuse). All of which can have a detrimental and long-term
impact on their health, well-being, development, and ability to learn.

●

Recognising how pressure from others can affect their behaviour.

●

Knowing that as a school we will act swiftly to address any concerns related to serious
violence, gang and knife crime or child on child sexual violence or sexual harassment
incidents.

●

Ensuring our behaviour policy includes measures to prevent bullying, including
cyberbullying, harmful online challenges, hoaxes, prejudice-based and discriminatory
bullying (Appendix 2).

●

Maintain an on-line safety policy, which take into account remote learning, and use of
mobile and smart technology and is reviewed regularly to take into account any new
threats. (Appendix 3(.

●

KCSiE 2022 broadened the response required by schools and safeguarding agencies to
address any ‘harm outside the home’ also known as ‘extra familial harm’. schools are a
place of protection and where children and young people can share concerns and seek
support and are place of safety and where children and young people can form safe
and trusted relationships. Through creating a whole school ethos and sharing good
communication with safeguarding partners and services, children and young people
can feel assured they will be listened to, heard, and offered support to enable them to
share sensitive information and strengthen their resilience.

●

New school are required to working together with parents, carers, and external services
to form strong and trusted partnerships which can advocate trauma informed and
trauma aware responses and where trusted relationships can be formed and go on to
create safe places and spaces within the community, so children and young people
know how to access a place of safety outside of the school/college environment if
needed.

The school will therefore:
●

Establish and maintain an environment where children feel secure, are encouraged to
talk and are listened to and heard.

●

Ensure children know that there are trusted adults in the school who they can approach if
they are worried.

●

Ensure that every effort is made to establish effective working relationships with parents,
carers and colleagues from other agencies.

●

Include opportunities in the RSHE curriculum for children to develop the skills they need to
recognise and stay safe from abuse by:

●

Recognising and managing risks including online safety, radicalisation and extremism,
sexual exploitation, peer on peer abuse (child on child), sexual violence and sexual
harassment, the sharing of nude and semi-nude images which has replaced sexting.

●

Developing healthy relationships and awareness of domestic violence, and abuse which
is linked to ‘honour’ such as female genital mutilation and forced marriage, bullying and
peer on peer abuse.

●

Recognising how pressure from others can affect their behaviour.

●

Knowing that as a school we will act swiftly to address any concerns related to serious
violence, gang and knife crime or child on child sexual violence or sexual harassment
incidents.

●

Ensuring our behaviour policy includes measures to prevent bullying, including
cyberbullying, prejudice-based and discriminatory bullying.

●

Maintain an on-line safety policy, which takes into account remote learning, and use of
mobile and smart technology and is reviewed regularly to take into account any new
threats that are included in the policy.

●

Safeguarding learning is embedded into our PSHE (Life Skills) curriculum which is in line
with the requirements mandatory since September 2020.

●

Opportunities are taken during teaching of other subjects such as Computing and P4C to
reinforce learning around safeguarding.

●

Safeguarding around social media usage is part of our Safer Internet Day activities and
is reinforced regularly throughout the year.

●

We will take all reasonable measures to ensure any risk of harm to children’s welfare is
minimised inside and outside of the school environment.

●

Take all appropriate actions to address concerns about the welfare of a child, working to
local policies and procedures in full working partnership with agencies.

●

Ensure robust child protection arrangements are in place and embedded in the daily life
and practice of the school.

●

Promote pupil health and safety.

●

Promote safe practice, and challenge unsafe practice.

●

Ensure that procedures are in place to deal with allegations of abuse against teachers
and other staff including volunteers (KCSiE 2022 has added paragraphs 433 to 335) and
Part Four Section two for dealing with low-level concerns, and the NSCP local
multi-agency procedures.

●

Provide first aid and meet the health needs of children with medical conditions

●

Ensure school site security.

●

Address drugs and substance misuse issues.

●

Support and plan for young people in custody and their resettlement back into the
community.

●

Work with all agencies regarding missing children, anti-social behaviour/gang activity
and violence in the community/knife crime and children at risk of sexual exploitation.

●

Everyone has a duty to safeguard children inside/outside the school environment
including school trips, extended school activities, vocational placements and alternative
education packages.

●

All visitors to school are made aware of our expectations around their duty to safeguard
children

We will follow the procedures set out by the Nottinghamshire Safeguarding Children
Partnership (NSCP) and take account of guidance issued by the DfE in Keeping Children Safe
in Education 2022 to:
●

Ensure we have a Senior Designated Safeguarding Lead (DSL), who is a member of the
school/college leadership team, and a Deputy Safeguarding Lead for child
protection/safeguarding who has received appropriate training and support for this role.

●

The Designated Safeguarding Lead role is written into their job description and clarifies
the role and responsibilities included (as defined in KCSiE 2022 Annex C).

●

Ensure we have a nominated governor responsible for child protection/safeguarding.

●

Ensure that we have a Designated Teacher for Looked After Children (LAC).

●

Ensure every member of staff (including temporary, supply staff and volunteers) and the
governing body knows the name of the Senior Designated Safeguarding Lead, their
deputies responsible for child protection, and their role.

●

Ensure all staff and volunteers understand their responsibilities in being alert to the signs
of abuse and their responsibility for referring any concerns to the Designated
Safeguarding Lead, or to children’s social care/police if a child is in immediate danger.

●

Ensure all staff and volunteers are aware of the early help process and understand their
role in making referrals or contributing to early help offers and arrangements.

●

Ensure that there is a whistleblowing policy and culture where staff can raise concerns
about unsafe practice, and that these concerns will be taken seriously.

●

Ensure that there is a complaints system in place for children and families.

●

Ensure that parents have an understanding of the responsibility placed on the school
and staff for child protection and safeguarding by setting out its obligations in the school
prospectus and on the school’s website.

●

Notify Children’s Social Care if there is an unexplained absence for a child who is subject
to a child protection plan and where no contact can be established with the child or a
parent or appropriate adult linked to the child.

●

Develop effective links with relevant agencies and cooperate as required with their
enquiries regarding child protection matters, including attendance at child protection
conferences.

●

Keep written records of concerns about children, even where there is no need to refer the
matter immediately; documenting and collating information on individual children to
support early identification, referral, and actions to safeguard.

●

Ensure all records are kept securely; at Bispham Drive Junior School we use CPOMs to
record concerns and incidents.

●

Ensure that we follow robust processes to respond when children are missing from
education or missing from home or care.

●

Develop and then follow procedures where an allegation is made against a member of
staff or volunteer.

●

Ensure safe recruitment practices are always followed.

●

Apply confidentiality appropriately.

●

Apply the NSCP escalation procedures if there are any concerns about the actions or
inaction of social care staff or staff from other agencies.

Supporting children
We recognise that children may not feel ready or know how to tell someone that they are being
abused, exploited, or neglected, and/or they may not recognise their experiences as harmful.
For example, children may feel embarrassed, humiliated, or threatened. This could be due to
their vulnerability, disability and/or sexual orientation or language barriers. We recognise that
children who are abused or who witness violence may find it difficult to develop a positive sense
of self-worth. They may feel helplessness, humiliation, and some sense of blame. The school
may be the only stable, secure, and predictable element in the lives of children at risk. When at
school their behaviour may be challenging and defiant or they may be withdrawn. This should
not prevent staff from having a professional curiosity and speaking to the DSL if they have
concerns about a child. It is also important that staff determine how best to build trusted
relationships with children and young people which facilitate communication. We also
recognise that there are children who are more vulnerable than others, which include children
with special educational needs and or disabilities.
All staff including volunteers are advised to maintain the attitude of ‘it could happen here’
where safeguarding is a concern, and when concerned about the welfare of the child should
always act in the best interests of the child.

Our school will endeavour to support the pupil through:
●

Developing the content of the curriculum to encourage understanding of feelings and
the ways to process those feelings, when negative, to achieve a more positive outcome

●

Maintaining a school ethos which promotes a positive, supportive, and secure
environment, and which gives pupils a sense of them being valued.

●

The school behaviour policy, anti-bullying policy and child-on-child abuse policy which
is kept up to date with national and local guidance and which is aimed at supporting
vulnerable pupils in our school.

●

Our school will proactively ensure that all children know that some behaviours are
unacceptable and will need to be addressed but as members of our school they are
valued and will be supported through the time required to deal with any abuse or harm
that has occurred, or outcomes from incidents. The school has built trauma-informed
approaches to behaviour management into its Behaviour Policy which outlines the
support to be offered to all pupils in the event of an incident. ( Appendix 4

●

Liaison with other agencies that support the pupil such as Children’s Social Care (in line
with the Pathway to Provision Version 9.1, published in May 2021), Behaviour and

Attendance Service and Education Psychology Service, use of Complex Case Resolution
Meetings and the Early Help Assessment Form (EHAF), etc.
●

Ensuring that, where a pupil leaves and is subject to a child protection plan, child in need
plan or where there have been wider safeguarding concerns, their information is
transferred to the new school immediately or within 5 working days and that the child’s
social worker is informed.

●

Ensuring that the vulnerability of children with special educational needs and or
disabilities is recognised and fully supported by all school staff and specifically the
Senco.

●

Where a child discloses a concern or informs of an incident that has involved them in an
incident involving sexual violence and or sexual harassment the staff member will ensure
the child (victim) is taken seriously, kept safe and never be made to feel like they are
creating a problem for reporting abuse, sexual violence, or sexual harassment.

●

The staff member if not the designated safeguarding lead will be informed immediately,
and actions taken in accordance with the school/college peer on peer/ sexual violence
and sexual harassment between children in school and college policy.

●

Keeping school staff up to date by advertising the latest information and making it
available on the safeguarding notice board in the staff room.

●

Advertising training available via the NSCP website and providing staff meeting time for
this to be completed.

●

Support for pupils via a DSL is advertised arounds school and in every classroom.
Childline support posters are also displayed.

●

Staff can access support via DSLs and also by information displayed on the safeguarding
noticeboard in the staff room.

Safe Staff and Safe Recruitment
●

The leadership team and governing body of the school will ensure that all safer working
practices and recruitment procedures are followed in accordance with the guidance set
out in KCSiE 2022 Part Three and advised by NCC HR policy and practice guidance.

●

School leaders, staff and members of the governing body will be appropriately trained in
safer working practices and access the safer recruitment training advised by NCC HR
Service (NCC directs schools to the NSPCC Safe Recruitment online course).

●

Statutory pre-employment checks and references from previous employers are an
essential part of the recruitment process. We will ensure we adopt the appropriate
necessary procedures to carry out the checks required and where any concerns arise,
we will seek advice and act in accordance with national guidance.

●

The school has in place recruitment, selection, and vetting procedures in accordance
with KCSiE 2022 Part Three and maintains a Single Central Record (SCR), which is

reviewed regularly and updated in accordance with KCSiE 2022 Part Three paragraphs
267 to 277.
●

Staff will have access to advice on the boundaries of appropriate behaviour and will be
aware of the School Employee Code of Conduct, which includes contact between staff
and pupils outside the work context. Concerns regarding low-level concerns will be
included in our Code of Conduct from 1 September 2022 in line with KCSiE Part Four
Section two. Staff can access a copy of this via Google Drive, it is also displayed on the
staff noticeboard in the staff room.

●

Newly appointed staff and volunteers will be informed of our arrangements for safer
working practices by a DSL giving and induction or, in the case of volunteers, by providing
them with written guidance which will be discussed before beginning working and
contact with pupils.

●

In the event of any complaint or allegation against a member of staff, the headteacher
(or the Designated Safeguarding Lead) if the headteacher is not present, will be notified
immediately. If it relates to the headteacher, the chair of governors will be informed
without delay. We will respond to all allegations robustly and appropriately in
collaboration with the Local Authority Designated Officer (LADO), LADO Allegation Officers
and HR Business Partner or HR Service.

●

Staff may find some of the issues relating to child protection and the broader areas of
safeguarding upsetting and may need support which should be provided by the school
and their Human Resources Team.

●

Advice and support will be made available by the Safeguarding Children in Education
Officer (SCiEO), LADO and NCC HR where appropriate to the leadership team.

●

All new employees will be appropriately inducted to their role and a link to the Induction
Checklist for Safer Recruitment can be accessed from HR’s guidance section of the
School Portal.

●

Should the school make use of alternative provision for any of our pupils we will require
the service provider to provide written confirmation that they have undertaken staff
safeguarding checks and training in line with that expected of schools.

Links to other Local Authority policies
This policy, together with the following, should be read alongside and in conjunction with other
policies and statutory guidance regarding the safety and welfare of children. These together will
make up the suite of policies to safeguard and promote the welfare of children in this school.
●

Accessibility Plan.

●

Anti-Bullying revised for 2022-2023 (LA template policy in the process of being revised).

●

Attendance Policy.

●

Behaviour Policy

●

Equality.

●

Central Record of Recruitment and Vetting Checks.

●

Complaints’ Procedure Statement.

●

Cyber–bullying and Harmful online challenges.

●

E-Safety Policy.

●

Freedom of Information.

●

Female Genital Mutilation (FGM) Guidance

●

Radicalisation – Prevent Duty

●

Health and Safety Disability Equality Action Plan.

●

Peer on Peer Abuse- Sexual violence and sexual harassment and response to ‘upskirting’.

●

Physical intervention/positive handling.

●

Register of Pupil Attendance.

●

School Access Policy.

●

School Behaviour.

●

Knife Crime Guidance 2021 (cross authority and in the process of being revised for
September 2022).

●

Relationships, Sex and Health Education (KCSiE paragraphs 130 and 131).

●

Mental and Physical Health (KCSiE 2022 paragraphs 20, 45 to 47, 164, 170, 170 to 180).

●

Special Educational Needs.

●

CRB - Use of Reasonable Force Policy/ Guidance.

●

Staff Behaviour (Code of Conduct policy).

●

Staff Discipline Conduct and Grievance (procedures for addressing).

●

School information published on a website.

●

Visitors and VIP Policy.

●

Whistle Blowing Policy.

●

Guidance for NSPCC helpline and usage (KCSiE 2022 paragraph 77; when to call the
police guidance from the NSPCC).

Any reported incidents will be recorded onto our CPOMs system and be followed up by a DSL to
decide on the next actions. They will communicate with all parties to agree on a way forward.
Nottinghamshire safeguarding Children Partnership Policy, Procedures and Practice Guidance
link: https://www.nottinghamshire.gov.uk/nscp/policy-procedures-and-guidance
Roles and Responsibilities
All staff and volunteers
Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone in our
school who comes into contact with children and their families have a role to play in
safeguarding children. All staff in our school consider, at all times, what is in the best interests of
children.
We have 4 DSL’s in school, The Headteacher, Deputy Headteacher, School Business Manager and
Senco. This is to ensure all staff, in whatever function in school, have ready access to advice
and support. All staff receive annual refresher training on Safeguarding and know that they

have a duty of care to safeguard the children they come into contact with. CPOM’s is used by
staff to share concerns.
All staff within our school are particularly important as they are in a position to identify concerns
early and provide help to children to prevent concerns from escalating.
All staff contribute to providing a safe environment in which children can learn by supervising
staff, listening to them and sharing concerns they may have.
On visits away from school staff will ensure adequate safeguarding provision is in place around
people the children may meet and by undertaking risk assessments prior to any visit.
All our staff are aware of the early help process and understand their role in this.
This includes being able to identify emerging problems to recognise children who may benefit
from early help. Staff know in the first instance to discuss their concerns with the Designated
Safeguarding Lead and understand they may be required to support other agencies and
professionals in assessments for early help.
School encourages parents and carers to come into school to seek advice from staff and they
are reminded of this via the school bulletin and face to face. School staff are always present on
the school gates (usually a DSL plus one other) at the beginning and the end of the school day.
They are available to talk to parents, listen to any concerns and direct parents and carers to the
person they may need to speak to. Staff on the school gates also monitor children on entry and
will look for any signs of concern which will be followed up. School staff work hard to develop
and maintain positive relationships with parents and carers to promote trust and openness.
School staff will be made available to attend any relevant safeguarding meetings either virtually
or face to face and will be prepared to contribute relevant information to support the process.
School staff use CPOMs to note concerns they have to ensure they are passed on quickly to
DSL’s.
School staff use the website, school bulletin and the school notice board to signpost support for
parents and carers whether that be by accessing service providers directly or by using
platforms like the Safer Schools App to educate themselves around safeguarding.

Safeguarding Training
All our staff are aware of systems within Bispham Drive Junior School and these are explained to
them as part of staff induction, which include our child protection policy; the employee code of
conduct and the role of the Designated Safeguarding Lead and Keeping Children Safe in
Education 2022.

Our school utilises an induction checklist when staff are inducted which includes the above, but
also other policy and procedural information
All our staff receive safeguarding and child protection training which is updated every three
years. In addition to this training all staff members receive child protection and safeguarding
updates when required, but at least annually.
Annual training is provided to all school staff by the Senior DSL at the start of the school
year.They also provide up to day information such as, TETC and NCSP newsletter to staff via
briefing and the staff noticeboard. School also uses the Safer School app and encourages
parents and carers to do the same.Three year training is provided by NCC.
All our staff are aware of the process for making referrals to children’s social care and for
statutory assessments under the Children Act 1989 and understand the role they may have in
these assessments.
Time is allocated in staff meetings for staff to access online CPD via the NSCP website and the
Online Safety Website.
All our staff know what to do if a child is raising concerns or makes a disclosure of abuse and/or
neglect. Staff will maintain a level of confidentiality whilst liaising with the Designated
Safeguarding Lead and children’s social care. Our staff will never promise a child that they will
not tell anyone about a disclosure or allegation, recognising this may not be in the best interest
of the child.

Staff responsibilities
All staff have a key role to play in identifying concerns and provide early help for children.
To achieve this, they will:
●

Establish and maintain an environment where children feel secure, are encouraged
to talk and are listened to.

●

Ensure children know that there are adults in the school who they can approach if
they are worried or have concerns.

●

Plan opportunities within the curriculum for children to develop the skills they need
to assess and manage risk appropriately and keep themselves safe.

●

Attend training in order to be aware of and alert to the signs of abuse.

●

Maintain an attitude of “it could happen here” with regards to safeguarding.

●

Record their concerns if they are worried that a child is being abused and report these to
the DSL as soon as practical that day. If the DSL is not contactable immediately a Deputy
DSL should be informed.

●

Be prepared to refer directly to social care, and the police if appropriate, if there is a risk
of significant harm and the DSL or their Deputy is not available.

●

Follow the allegations procedures if the disclosure is an allegation against a member of
staff.

●

Follow the procedures set out by the NSCP and take account of guidance issued by the
DfE KCSiE 2022.

●

Support pupils in line with their child protection plan, child in need plan, LAC Care Plan.

●

Treat information with confidentiality but never promising to “keep a secret”.

●

Notify the DSL or their Deputy of any child on a child protection plan or child in need plan
who has unexplained absence.

●

Have an understanding of early help and be prepared to identify and support children
who may benefit from early help.

●

Liaise with other agencies that support pupils and provide early help.

●

Ensure they know who the DSL and Deputy DSLs are and know how to contact them.

●

Have an awareness of the Child Protection Policy, the Behaviour Policy, the Staff
Behaviour Policy (or Code of Conduct), procedures relating to the safeguarding response
for children who go missing from education and the role of the DSL.

●

Every 2 years the school undertakes learning and fundraising activities with the NSPCC.
We are subscribed to the TETC part of NCC. We also liaise with social services, CAFCASS,
counselling services such as WAM and other associated services to support children and
families.

Senior Leadership/Management Team responsibilities:
●

Contribute to inter-agency working in line with HM Working Together to Safeguard
Children 2018 (updated December 2020) guidance.

●

Provide a coordinated offer of early help when additional needs of children are identified.

●

Ensure all staff, supply staff and volunteers are alert to the definitions of abuse and
indicators, and through access to regular training opportunities and updates.

●

Ensure staff are alert to the various factors that can increase the need for early help.

●

Working with Children’s Social Care, support their assessment and planning processes
including the school’s attendance at conference and core group meetings as
appropriate.

●

Carry out tasks delegated by the governing body such as training of staff and volunteers,
safer recruitment and maintaining of a single central register.

●

Provide support and advice on all matters pertaining to safeguarding and child
protection to all staff regardless of their position within the school.

●

Treat any information shared by staff or pupils with respect and follow agreed policies
and procedures.

●

Ensure that allegations or concerns against staff including low-level concerns are dealt
with in accordance with guidance from Department for Education (DfE KCSiE 2022 Part
Four ‘Allegations made against/Concerns raised in relation teachers including supply
teachers, other staff, volunteers and contractors in Sections One and Two.

●

Nottinghamshire Safeguarding Children Partnership (NSCP) and Nottinghamshire County
Council (NCC).

●

Take all concerns relating to safeguarding seriously and prioritise and record all actions
taken in regard to them.

Teachers (including NQTs) and Headteachers – Professional Duty
The Teachers Standards 2012 (updated 13 December 2021) remind us that teachers, newly
qualified teachers and headteachers should safeguard children and maintain public trust in the
teaching profession as part of our professional duties.
The Children and Social Work Act of 2017, places responsibilities for Designated Teacher to have
responsibility for promoting the educational achievement of children who have left care through
adoption, special guardianship, or child arrangement orders or who were adopted from state
care outside England and Wales.
The Designated Teacher participates, along with the class teacher and Senco, if appropriate, in
all meetings around children who are in care or who have left care through adoption. They have
meetings over and above those given to other children to ensure that their levels of attainment
and engagement are maintained and that their outcomes are not adversely affected by their
starting points.
Designated Safeguarding Lead
We have a Senior Designated Safeguarding Lead who takes lead responsibility for safeguarding
children and child protection who has received appropriate training and support for this role.
The Snr Designated Safeguarding Lead is a senior member of the school leadership team and
their responsibilities are explicit in their job description.
We also have a Deputy Safeguarding Lead, who will provide cover for the Senior Designated
Safeguarding Lead when they are not available. Our Deputy Safeguarding Lead has received the
same training as our Senior Designated Safeguarding Lead. They will provide additional support
to ensure the responsibilities for child protection and safeguarding children are fully embedded
within the school ethos and that specific duties are discharged. They will assist the Senior
Designated Safeguarding Lead in managing referrals, attending child protection conferences,
reviews, core group meetings and other meetings of a safeguarding and protection nature to
support the child/children.
We also have two further DSLs, the Senco, because of the increased vulnerability of SEN pupils
and the School Business Manager, because of their regular contact with parents across the
school. They are trained to the standard as the Senior and Deputy DSLs.
We acknowledge the need for effective and appropriate communication between all members
of staff in relation to safeguarding pupils. Our Designated Safeguarding Lead will ensure there is
a structured procedure within the school, which will be followed by all of the members of the
school community in cases of suspected abuse.

The Senior Designated Safeguarding Lead is expected to:
Manage Referrals
●

Refer cases of suspected abuse or allegations to the relevant investigating agencies.

●

Support staff who make referrals to children’s social care and other referral pathways.

●

Refer cases where a person is dismissed or left due to risk/harm to a child and the DBS as
required.

●

Ensure arrangements are in place year-round for all staff and volunteers to seek advice,
support and inform of safeguarding concerns, or incidents and disclosures that inform
children are at risk of harm, or abuse, harm or bullying or sexual harm or harassment has
occurred.

●

Liaise regularly with other DSLs to ensure they have an up to date understanding of
children with concerns across the school.

●

Keep CPOMs updated to ensure DSLs and involved staff know of any actions or incidents
relating to pupils.

●

Safeguarding is part of the SLT meetings that take place every two week to discuss cases
that may already be open to services and to outline any concerns raised and actions
taken to support them.

Work with others
●

Liaise with the headteacher/principal (where the Senior Designated Safeguarding Lead
role is not carried out by the headteacher) to inform him/her of any issues and ongoing
investigations.

●

As required, liaise with the ‘case manager’ (as per Part Four of KCSiE 2022) and the LADO
where there are child protection concerns/allegations that relate to a member of staff.

●

Liaise with the case manager and the LADO/LADO Allegation Officer where there are
concerns about a staff member.

●

Liaise with staff on matters of safety and safeguarding and deciding when to make a
referral by liaising with other agencies and acts as a source of support, advice, and
expertise for other staff.

●

Take part in strategy discussions or attend inter-agency meetings and/or support other
staff to do so and to contribute to the assessment of children.

●

Liaise with the local authority and other agencies in line with HM Working Together to
Safeguard Children 2018 (updated December 2020) and the local Nottinghamshire
Safeguarding Children Partnership procedures and practice guidance.

●

The headteacher, designated safeguarding leads and governing body/trust are aware of
the local arrangements put in place by Nottinghamshire Safeguarding Children
Partnership (NSCP) and know how to access the NSCP website and training.

●

One of the DSL’s attends NCC Designated Safeguarding Lead Focus Group meetings and
feedback information to colleagues via briefing, staff meetings and the staff noticeboard

●

Our PSHE (Life Skills) curriculum is driven by the statutory guidance for RSE and this is
used to reinforce safeguarding via other subjects such as computing and P4C.

●

School actively looks for opportunities to bring service providers such as the NSPCC into
school to conduct assemblies and class activities.

●

School buys into the Tackling Emerging Threats to Children team and their updates are
shared with staff via briefing and the staff noticeboard. School staff use the team for
advice when needed.

Undertake training
●

Formal Designated Safeguarding Lead training will be undertaken every two years.
Informal training and updating of knowledge and skills will be at regular intervals,
undertaken at least annually. The Senior Designated Safeguarding Lead is responsible for
their own training and should obtain access to resources or any relevant refresher
training.

●

The Senior Designated Safeguarding Lead is also responsible for ensuring all other staff
with designated safeguarding responsibilities access up to date and timely
safeguarding training and maintains a register or database to evidence the training.

●

Time is made in the staff meeting cycle for staff to undertake online CPD via the NCSP
and Online Safety websites

The training undertaken should enable the Designated Safeguarding Lead to:
●

Understand the assessment process for providing early help and intervention through
the NSCP’s Pathway to Provision Version 9.1, EHAF and the Early Help Unit.

●

Have a working knowledge of how the Nottinghamshire Safeguarding Children
Partnership operates, the conduct of a child protection conference, and be able to
attend and contribute to these effectively when required to do so.

●

Ensure that each member of staff has access to the child protection policy and
procedures.

●

Be alert to the specific needs of children in need, including those with special educational
needs and or disabilities and young carers.

●

Be able to keep detailed, accurate, secure written records of concerns and referrals.

●

Understand the Prevent Duty and provide advice and support to staff on protecting and
preventing children from the risk of radicalisation and being grooming into extremist
behaviours and attitudes (KCSiE 2022 Annex A and B).

●

Understand the reporting requirements for FGM.

●

Understand and support children to keep safe when online and when they are learning
at home (KCSiE 2022 Part Two and Annex D).

●

Encourage a culture of protecting children, listening to children and their wishes and
feelings.

Raise awareness
●

Ensure that the child protection policies are known, understood, and used appropriately.

●

Ensure that the child protection policy is reviewed annually in consultation with staff
members, and procedures are updated and reviewed regularly and implemented, and
that the governing body is kept up to date and actively involved.

●

Work strategically to ensure policies and procedures are up to date and drive and
support development work within the school.

●

Ensure that the child protection policy is available to parents and carers and uploaded to
the school website and make parents/carers aware that referrals may be made about
suspected abuse or neglect.

●

Ensure all staff receive induction training covering child protection before working with
children and can recognise and report any concerns immediately as they arise.

Child Protection file
●

The Senior Designated Safeguarding Lead is responsible for ensuring that when a child
leaves the school or college their ‘child protection’, ‘child in need’ file or ‘confidential’ file
is transferred to the new school or college at the same time the child goes on roll of its
new school or education provision.

●

A record of the number of children open and subject to CP. CiN and LAC concerns is
maintained and shared with the governing body annually.

●

A record or data on the cohort of children having or have had a social worker and social
care involvement will be maintained.

●

Our school will maintain, keep and storing records, where a concern about a child has
been identified in accordance with statutory guidance in KCSiE 2022.

●

he CPOMS system is used to record, update and pass on information about concerns
and children open to social services or who have concerns logged about them

Availability
●

During term time the Senior Designated Safeguarding Lead will always be available
(during school or college hours) for staff in the school or college to discuss any
safeguarding concerns. In the absence of the Designated Safeguarding Leads a
member of the senior leadership team will be nominated to provide cover. Appropriate
arrangements will also need to be in place all year round for any out of school hours’
activities in line with the guidance contained in DfE KCSiE 2022 Part Two and Annex C.

●

During school holidays the Senior DSL will ensure that they are present,as far as possible,
at any meetings that take place around children with safeguarding concerns. They will
make themselves available for consultation by social workers and other parties if
required.

Headteacher
The Headteacher of the school will ensure that:
●

The policies and procedures adopted by the governing body (particularly those
concerning referrals of cases of suspected abuse and neglect), are understood, and
followed by all staff.

●

The school maintains an up-to-date Single Central Record (SCR) which is reviewed
regularly and is compliant with statutory guidance.

●

Sufficient resources and time are allocated to enable the Designated Safeguarding Lead
and other staff to discharge their responsibilities, including taking part in strategy
discussions and inter-agency meetings, and contributing to the assessment of children.

●

All staff and volunteers feel able to raise concerns about poor or unsafe practice with
regard to children, and such concerns are addressed sensitively and effectively in a
timely manner in accordance with agreed whistle-blowing policies.

●

The Headteacher will ensure all staff including supply teachers and volunteers have
access to and read and understand the requirements placed on them through: - the
school Child Protection Policy; the Staff Code of Conduct.

●

The Headteacher will ensure there are mechanisms in place to assist staff to fully
understand and discharge their role and responsibilities as set out in KCSiE 2022.

●

Where there is an allegation made against a member of staff (either paid or unpaid)
that meets the criteria for a referral to the LADO, then the headteacher or principal will
discuss the allegation immediately with the LADO (within 24 hours) and ensure that
cases are managed as per Part Four: Allegations made against/Concerns raised in
relation to teachers, including supply teachers, other staff, volunteers, and contractors in
KCSiE 2022. If the allegation is against the Headteacher/Principal, then the Chair of the
Governing Body will manage the allegation – see below.

Governing Body and Multi- Academy Trust
We recognise our Governing body has a strategic leadership responsibility for our school’s
safeguarding arrangements and must ensure they comply with their duties under legislation
and must have regard to KCSiE 2022, ensuring policies, procedures and training in our school
are effective and comply with the law at all times.
The governing body will be collectively responsible for ensuring that safeguarding
arrangements are fully embedded within the school’s ethos and reflected in the school’s day
to day safeguarding practices by:
●

Ensuring there is an individual member of the governing body to take leadership
responsibility for safeguarding and champion child protection issues in the school.

●

Ensuring that the school has effective policies and procedures in line with statutory
guidance (Working Together to Safeguard Children 2018, updated December 2020) as
well as with local NSCP guidance and monitors the school’s compliance with them.

●

Ensuring that safeguarding policies and procedures are in place for appropriate action
to be taken in a timely manner to promote a child’s welfare.

●

Recognising the importance of information sharing between agencies through the
statutory guidance provided within KCSiE 2022 from paragraph 114 to 122, 389 to 379, 475
and page 155, the additional clarification about GDPR and withholding information.
School adheres to GDPR guidance relating to this which may be found on the school
website including the Data protection Policy and Privacy Notices..

●

Ensuring cooperation with the local authority and other safeguarding partners.

●

Appointing a Senior Designated Safeguarding Lead from the leadership team to take
lead responsibility for child protection/safeguarding and that a Designated Teacher for
Looked After Children is appointed and appropriately trained.

●

Ensuring that all staff, supply teachers and governors read and fully understand at least
KCSiE 2022 Part One and or Annex A as a minimum and ensure that there are
mechanisms in place to assist staff to understand and discharge their role and
responsibilities as required within the guidance.

●

Ensuring that the governing body understands it is collectively responsible for the
school’s safeguarding arrangements, even though a governor will be nominated as the
‘Safeguarding Governor’ and person who will champion all safeguarding requirements’.

●

All members of the governing body will undertake safeguarding training to ensure they
have the knowledge and information needed to equip them with the knowledge to
provide strategic challenge to test and assure themselves that the safeguarding policies
and procedures in place are effective and support the delivery of robust ‘safeguarding
arrangements and act as the ‘critical friend’. This training must focus on their strategic
role and not on operational procedures.

●

The Chair of Governors and named Safeguarding Governor will access role specific
training to enable them to comply and discharge their child protection/ safeguarding
responsibilities including should any allegations be made against the Headteacher/
Principal.

●

The Governing body will collectively ensure there is a training strategy in place for all
staff, including the headteacher, so that child protection training is undertaken and
refreshed in line with KCSiE 2022 and NSCP guidance.

●

Ensuring that staff undergo safeguarding child protection training at induction and that
there are arrangements in place for staff to be regularly updated to ensure that
safeguarding remains a priority.

●

Ensuring that temporary staff and volunteers who work with children are made aware of
the school’s arrangements for child protection and their responsibilities

●

Ensuring there are procedures in place to manage allegations against staff and exercise
disciplinary functions in respect of dealing with a complaint KCSiE 2022 Part Four Section
One.

●

Ensuring that arrangements/procedures are in place to manage and provide clarity on
the process for sharing ‘low level’ concerns, which should be referred to within the
school/college Staff Code of Conduct, (Allegations and concerns about a staff member

that after initial consideration by the ‘case manager’ do not meet the criteria for a
referral to LADO.)
●

Ensuring a response if there is an allegation against the headteacher by liaising with the
LADO or other appropriate officers within the local authority.

●

Ensuring appropriate responses to children who go missing from education, particularly
on repeat occasions, to help identify the risk of abuse, including child sexual exploitation
and going missing in future.

●

Be aware of the issues involving the complexity of serious violence and sexual violence
and sexual harassment between children and ensure the school has policy, procedures
and staff are trained (including the DSL and Senior Leadership) to recognise and respond
to incidents and resources to manage actions and support for those involved.

●

Be alert and respond to harmful online challenges and hoaxes, including providing
information and advice to parents and carer and informing where to get help and
support.

●

Be alert to the growing concerns involving knife crime and ensure the school works
closely with the police and safeguarding partners to raise awareness of the impact of
such crime and adopt proactive practice to address concerns locally and within the
community.

●

Ensuring appropriate filters and monitoring systems are in place to protect children
online and children are taught about keeping safe online through the curriculum.

●

Giving staff the opportunities to contribute and shape safeguarding arrangements and
child protection policy.

●

When the school premises are used for non-school/college activities the Governing
body/trust will seek assurances that the body concerned has appropriate safeguarding
and child protection policies and procedures in place, and inspect them as needed,
including liaising with the Head teacher/ trust. This will apply regardless of whether or not
children who attend the prevision are on the school or college roll (KCSiE 2022
paragraphs 165 to 166).

●

Prevent people who pose a risk of harm from working with children by adhering to
statutory responsibilities to check staff who work with children, making decisions about
additional checks and ensuring volunteers are supervised as required.

●

Ensure at least one person on an interview panel has completed safer recruitment
training.

●

Recognising that certain children are more vulnerable than others, such as looked after
children and children with special educational needs and disabilities.

●

Be open to accepting that child abuse and incidents can happen within the school and
be available to act decisively upon them.

Looked After Children – The Role of Designated Teacher and the Designated Safeguarding
Lead
●

A teacher is appointed who has responsibility for promoting the educational
achievement of children who are looked after. They have the appropriate training. The
Designated Teacher will work with the Virtual School to ensure that the progress of the
child is supported.

●

The Designated Safeguarding Lead will also have details of the child’s social worker and
the name of the Assistant Head of the Virtual School. The Designated Safeguarding Lead
will work closely with the Designated Teacher, as we recognise that children may have
been abused or neglected before becoming looked after. We will ensure their ongoing
safety and wellbeing as well as supporting their education, through linking with their
social worker, carers, and parents where appropriate.

●

We also recognise those children who were previously Looked-After potentially remain
vulnerable and all staff will be informed of the importance of maintaining support for
them through our school. As a school we will continue to recognise the importance of
working with agencies and take prompt actions where necessary to safeguard these
children, who may remain vulnerable.

●

The Designated Teacher and class teacher will participate and contribute to meetings
around the child including PEP meetings and will carry out the plans to ensure the
children achieve their full potential.

Children with Special Educational Needs
We recognise that children with special educational needs (SEN) and or disabilities can face
additional safeguarding challenges on and offline. Children with SEN and or disabilities are
especially vulnerable when identifying concerns due to their impaired capacity to resist or avoid
abuse. They may have speech, language and communication needs which may make it
difficult to tell others what is happening.
All staff are aware that additional barriers can exist when recognising abuse and neglect for
children with SEND and be more prone to peer group isolation or bullying (including
prejudice-based bullying) than other children. They may not always show outward signs and
may have communications barriers and difficulties in reporting challenges, especially involving
exploitation or incidents involving peer on peer/child on child harm, abuse, or harassment and
particularly where that harassment or harm is of a sexual nature. Our staff’s vigilance will be a
supporting factor to keeping all children safe.
Our policy reflects the fact that additional barriers can exist when recognising abuse and
neglect in this group of children which include:
●

assumptions that indicators of possible abuse such as behaviour, mood and injury relate
to the child’s disability without further exploration.

●

children with SEN and disabilities can be disproportionately impacted by things like
bullying, without outwardly showing any signs; and communication barriers and
difficulties in overcoming their ability to disclose incidents or the risk of harm they feel
subject to,

●

addressing individual behaviour concerns and incidents considering the child’s SEN and
disabilities.

●

recognising and having in place additional support for example to teach, advise, mentor
and support children with SEND from online harms, hoaxes, bullying, grooming and
radicalisation and enable them to have confidence and the ability to stay safe online,
either in schools or outside the school environment.

The school Senco is a fully trained DSL in recognition of the heightened vulnerability of SEN
children in terms of child protection. They have safeguarding in mind at all times when working
with children and families to support their needs.
Taking action where concerns are identified
Our staff recognise the difference between concerns about a child and a child in immediate
danger.
If staff have concerns about a child, they will need to decide what action to take. A discussion
should take place with the Senior Designated Safeguarding Lead, to agree a course of action.
If a child is in immediate danger or risk of harm a referral will be made immediately to the
Multi-Agency Safeguarding Hub and/or immediately to the police if at imminent risk of harm by
the member of staff if required, with the Designated Safeguarding Lead being informed of the
referral.
If a child chooses to tell a member of staff about alleged abuse, there are a number of actions
that staff will undertake to support the child:
●

The key facts will be established in language that the child understands, and the child’s
words will be used in clarifying/expanding what has been said.

●

No promises will be made to the child, e.g., to keep secrets.

●

Staff will stay calm and be available to listen.

●

Staff will actively listen with the utmost care to what the child is saying.

●

Where questions are asked, this should be done without pressurising, and only using
open questions.

●

Leading questions should be avoided as much as possible

●

Questioning should not be extensive or repetitive

●

Staff will not/ should not put words in the child’s mouth but will subsequently note the
main points carefully.

●

A full written record will be kept by the staff duly signed and dated, including the time the
conversation with the child took place, outline what was said, comment on the child’s
body language etc.

●

It is not appropriate for staff to make children write statements about abuse that may
have happened to them or get them to sign the staff record.

●

Staff will reassure the child and let them know that they were right to inform them and
inform the child that this information will now have to be passed on.

●

The Designated Safeguarding Lead will be immediately informed unless the disclosure
has been made to them.

●

Information should be shared with children’s social care without delay, either to the
child’s own social worker or to the MASH. Children’s Social Care will liaise with the police
where required, which will ensure an appropriate police officer response rather than a
uniformed response.

●

The Police would only therefore be contacted directly in an emergency or if a child is in
immediate risk of harm, abuse, or danger.

●

If unsure, the MASH has a Consultation Phone Line during office hours where a
conversation (without naming children) can be used to speak with a qualified social
worker. No record of the conversation will be made; it is purely an advice line.

Staff should never attempt to carry out an investigation of suspected child abuse by
interviewing the child or any others involved especially if a criminal act is thought to have
occurred. The only people who should investigate child abuse and harm are Social Care,
Police, or the NSPCC.
Confidentiality
We recognise that all matters relating to child protection are confidential; however, a member
of staff must never guarantee confidentiality to children; children will not be given promises that
any information about an allegation will not be shared.
Where there is a child protection concern it will be passed immediately to the Designated
Safeguarding Lead and/or to children’s social care. When a child is in immediate danger
children’s social care/the police will be contacted.
The Headteacher or Senior Designated Safeguarding Lead will disclose personal information
about a pupil to other members of staff, including the level of involvement of other agencies,
only on a ‘need to know’ basis.
All staff are aware that they have a professional responsibility to share information with other
agencies in order to safeguard children. They are aware that the Data Protection Act 1998
should not be a barrier to sharing of information where failure to do so would result in a child
being placed at risk of harm.

We acknowledge further guidance can be found by visiting Nottinghamshire Safeguarding
Children Partnership website: https://www.nottinghamshire.gov.uk/nscp
Information Sharing
Effective sharing of information between practitioners and local organisations and agencies is
essential for early identification of need, assessment, and service provision to keep children safe.
Serious Case Reviews (SCRs) now known as Rapid Reviews (RRs) have highlighted that missed
opportunities to record and thereby understand the significance of sharing information in a
timely manner can have severe consequences for the safety and welfare and well-being of
children (Working Together to Safeguard Children 2018, updated December 2020).
We will adopt the information sharing principles detailed in statutory safeguarding guidance
contained within:
●

DfE KCSiE 2022 has several sections which provide clarity on information sharing
processes and GDPR including within Annex C which makes clear the powers to hold
and use information when promoting children’s welfare.

●

HM Working Together to Safeguard Children 2018 Paragraph 23 to 27 and on pages 20
and 21.

●

HM Information Sharing: Advice for practitioners providing safeguarding services to
children, young people, parents, and carers (which has been updated to reflect the
General Data Protection Regulation (GPDR) and Data Protection Act 2018.

●

Nottinghamshire Safeguarding Children Partnership (NSCP) Policy and Practice
Guidance.

●

Staff and appointed governors have completed GDPR information sharing training.

●
Records and Monitoring (KCSiE 2022 paragraphs 68 to 70, Part Four, Part Five, Annex C)
Any concerns about a child will be recorded in writing within 24 hours. All records will provide a
factual and evidence-based account and there will be accurate recording of any actions.
Records will be signed, dated and, where appropriate, witnessed. Where an opinion or
professional judgement is recorded this should be clearly stated as such.
At no time should an individual teacher/member of staff or school be asked to or consider
taking photographic evidence of any injuries or marks to a child’s person; this type of behaviour
could lead to the staff member being taken into managing allegations procedures. The body
maps should be used in accordance with recording guidance and to support clarity for example
of areas of injury, marks and bruising and or touching.
Any concerns should be reported and recorded without delay to the appropriate safeguarding
services e.g., MASH or the child’s social worker if already an open case to social care.

A chronology will be kept using the CPOMs system to log any concerns. Staff, particularly
pastoral staff, will record any minor concerns on the chronology and the CPOMS system will alert
the Designated Safeguarding Lead so that concerns can be reviewed to see if, in their
professional judgement, they have become significant.
Safeguarding, child protection and welfare concerns will be recorded and kept in a separate
secure file known as a ‘concern’ file (formerly referred to as a child protection file), which will be
securely stored and away from the main pupil file. The main pupil file should have a red C in the
top right-hand corner to denote a CPOMS record exists.Our school will ensure all our files will be
available for external scrutiny for example by a regulatory agency or because of a serious case
review or audit.
Why recording is important
Our staff will be encouraged to understand why it is important that recording is comprehensive
and accurate and what the messages from serious case reviews are in terms of recording and
sharing information. It is often when a chronology of information is pieced together that the
level of concern escalates or the whole or wider picture becomes known.
Our school uses CPOMs
We acknowledge without information being recorded it can be lost. This could be crucial
information, the importance of which is not always necessarily apparent at the time. On
occasions, this information could be crucial evidence to safeguard a child or be evidence in
future criminal prosecutions.
The Child Protection (CP), Child in Need (CiN) or Confidential file
(KCSiE 2022 paragraphs 13-14,47, 53, 68, 76,81, 94, 98,101 137, 170 to 198 and Annex C).
The establishment of a Child Protection, CiN or Confidential Safeguarding file, which is separate
from the child’s main school file, is an important principle in terms of storing and collating
information about children which relates to either a child protection or safeguarding concern or
an accumulation of concerns about a child’s welfare which are outside of the usual range of
concerns which relate to ordinary life events. It should be borne in mind that what constitutes a
‘concern’ for one child may not be a ‘concern’ for another and the child’s particular
circumstances will need to be taken into account for example if a child is subject to a child
protection plan, CiN plan or has looked after status (LAC). Professional judgement will therefore
be an important factor when making this decision and will need clear links between pastoral
staff and those with Designated Safeguarding Lead responsibilities in school.

CPOM’s will be used where there is:
●

A referral to MASH/Children’s Social Care.

●

A number of minor concerns occur.

●

Any child open to social care.

The school will keep electronic records of concerns about children even where there is no need
to refer the matter to MASH/Children’s Social Care (or similar) immediately but these records
will be kept within the separate concerns file.
Records will be kept up to date and reviewed regularly by the Snr Designated Safeguarding Lead
to evidence and support actions taken by staff in discharging their safeguarding arrangements.
Original notes will be retained (but clearly identified as such) as this is a contemporaneous
account; they may be important in any criminal proceedings arising from current or historical
allegations of abuse or neglect.
Records can be accessed by DSL’s and specific staff as decided by the DSL according to need.
Access to CPOMs is by a two stage secure process and desktops are always locked when
unattended.
Records are audited anonymously by the safeguarding governor each year.

.
Transfer of child’s child protection file, child in need, LAC, or confidential file (statutory
requirement):
Our school will adopt the file transfer guidance contained in KCSiE 2022 and ensure when a child
moves school/education provision their child protection/confidential file is sent securely to their
new educational setting when the child starts/ leaves the school/academy.
For those children subject of social care and safeguarding agency involvement will ensure the
file is able to evidence the child’s journey and include key information as described in KCSiE 2022
Should a child subject to social care involvement transfer schools, college, or education provider
we will ensure the child’s child protection or confidential file move is transferred within 5 days as
required by KCSIE 2022 page 163 and 164.
Our Senior DSLs will liaise directly with the receiving school, college or alternative placement and
hold a discussion to share important information to support the child’s transfer to ensure the
child remains safeguarded, has any ‘reasonable adjustments’ agreed, and put in place and to
ensure the changes experienced by the child are as smooth as possible to enable a positive
integration experience and engagement with new staff and learning.
In accordance with KCSiE 2022 we will maintain information on cohorts of children who have
been open to social care, have had a social worker or who are closed to social care and may
have returned to the family home. This information will only be considered for sharing ‘if
appropriate’ with the new school or provider in advance of the child leaving to allow for the new

school to continue supporting the children who have had a social worker or been victims of
abuse, including those who are currently receiving support through the ‘Channel’ programme.
(KCSIE 2022 page 163 and Annex C).
Recording Practice
Timely and accurate recording will take place when there are any issues regarding a child.
A recording of each and every incident or concern for the child will be made, including any
telephone calls to other professionals. These will also be recorded on the chronology and kept
within the child protection file for that child, as over time they are likely to help identify any
patterns or emerging risks and needs. This will include any contact from other agencies who
may wish to discuss concerns relating to a child. Actions will be agreed, and roles and
responsibility of each agency will be clarified, and outcomes recorded.
The chronology will be brief and log activity; the full recording will be on the record of concern.
Further detailed recording will be added to the record of concern and will be signed and dated.
Records will include an analysis of the event or concerns and will take account of the holistic
needs of the child, and any historical information held on the child’s file.
Support and advice will be sought from social care, or early help whenever necessary. In this
way a picture can emerge, and this will assist in promoting an evidence-based assessment and
determining any action(s) that needs to be taken.
This may include no further action, whether an EHAF should be undertaken, or whether a referral
should be made to MASH/Children’s Social Care in- line with the NCC Pathway to Provision
Version 9.1 document published May 2021, or any later edition made available by
Nottinghamshire Safeguarding Children Partnership.
Such robust practice across child protection and in safeguarding and promoting the welfare of
children will assist the school and DSL team in the early identification of any concerns which
may require addressing further and the prevention of future harm, risk, or abuse.
The Designated Safeguarding Lead will have a systematic means of monitoring children known
or thought to be at risk of harm (through the concern file and through an ongoing dialogue with
pastoral staff). They will ensure that we contribute to assessments of need and support
multi-agency plans for those children.

Educating Young People – Opportunities to teach safeguarding

(KCSiE

2022 paragraphs 128 to 134, Annex A & Annex C Online Safety page 134 to 147).
As a school we will teach children in an age-appropriate way about youth produced imagery,
on-line risks associated with social networking to prevent harm by providing them with the skills,
attributes, and knowledge to help them navigate risks, including covering online safety, remote

learning, filters and monitoring, information security, cyber-crime, reviewing online safety
platforms and use of mobile technology. We will ensure appropriate filters and monitoring
systems in place and regularly review their effectiveness
The education we provide for online safety will take into account the need for children to learn
using online technologies in a safe environment whether that be in school, in the home or in a
community environment. This will also be taught as part of a wider RSHE programme, as well as
through other subject areas and ICT.
We will ensure a whole school approach is in place to promote giving children the space to
explore key issues in a sensitive way and the confidence to seek the support of adults should
they encounter problems or online harms, hoaxes or harassment including involving incidents of
sexual violence and sexual harassment between children.
Mobile phone use is not allowed in school.
Bispham Drive Junior School will update its RSE policy this year to ensure it continues to be in line
with statutory requirements.

Stakeholders will be involved and areas such as the teaching of
consent and the understanding around positive and negative relationships will be strengthened.

School promotes online safety via in-school teaching, by providing parents and carers with access
to the Safer Schools App and by regular updates on the school weekly bulletin.
In situations where remote learning is needed we will issue reminders about maintaining safety
online and the appropriate use of the online learning platforms, suchs as Google classroom,
used by school.

Our school‘s response to identifying, responding to, and managing concerns, incidents, or
disclosures regarding sexual violence between children in school is contained in our Child on
Child Abuse Policy (Appendix 1).
Helplines and reporting
●

Children can talk to a Child Line counsellor 24 hours a day about anything that is
worrying them by ringing 0800 11 11 or in an online chat at
https://www.childline.org.uk/get-support/1-2-1-counsellor-chat/

●

Where staff members feel unable to raise an issue with their employer, or feel they have
a genuine concern that is not being addressed we acknowledge they may wish to
consider whistleblowing channels. Likewise, if parents and carers are concerned about
their child, they can contact the NSPCC Helpline by ringing 0800 028 028 0295, or by
emailing help@nspcc.org.uk

●

Families can access guidance via the Safer Schools App

●

Families are encouraged to report to school concerns when they have reported them so
that we can record this fact and monitor affected children

The following appendices are a part of this policy (delete or amend as appropriate):
Appendix i- NCC LA Flow Chart 2022-2023 ‘What to do if you are worried a child is being abused
at risk of harm or neglect.
Appendix 1 Child on Child Abuse Policy
Appendix 2 Anti Bullying Policy
Appendix 3 Online Safety Policy
Appendix 4 Behaviour Policy

Appendix i
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Appendix 1

Bispham Drive Junior School
Child on Child Abuse Policy
2022/2023
This policy has been equality impact assessed and we believe that it is in line with the
Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps
to promote equality at this school.

This policy has been created in line with new guidance KCSIE 2022
Agreed by governing body - October 2022
Review - October 2023

Child-on-Child Abuse Policy
September 2022
Introduction
At Bispham Drive Junior School we have a zero-tolerance approach to all forms of child-on-child abuse
including sexual violence, sexual harassment (SVSH) and harmful sexual behaviour (HSB). We believe
that child-on-child abuse is never acceptable, and it will not be tolerated. It will never be passed off as
“banter,” “just having a laugh,” “a part of growing up” or “boys being boys.” We will respond to all signs,
reports, and concerns of child-on-child abuse, including those that have happened outside of our school
premises, and/or online. We recognise that children are vulnerable to and capable of abusing their peers,
we take such abuse as seriously as abuse perpetrated by an adult. We recognise that even if there are no
reports it does not mean it is not happening, it may be the case that it is just not being reported. We
acknowledge that children who have allegedly abused their peers or displayed harmful sexual behaviour
are themselves vulnerable. We are committed to a whole school approach to ensure the prevention,
early identification, and appropriate management of child-on-child abuse within our school and
beyond.
In cases where child-on-child abuse is suspected or identified we will follow our Child Protection
procedures, taking a contextual, trauma-informed, and strengths-based approach to support all
children who have been affected by the situation including the victim and alleged perpetrator.
Policy Development
This policy has been developed to reflect the most recent Keeping Children Safe in Education (KCSiE)
Statutory Guidance (1 September 2022) and was formulated in consultation with the whole school
community with input from:
●

Members of staff

●

Parents/Carers

●

Pupils (in an age appropriate manner)

●

Governors

This policy is available:
·

Online under the information/policies tab

·

From the school office

·

Child friendly versions are on display and in welcome packs for new pupils

This policy is reviewed and evaluated throughout the academic year. It is updated annually.

Roles and Responsibilities
All staff working with children maintain an attitude of ‘it could happen here,’ and this is especially
important when considering child-on-child abuse.
The Headteacher Andrea Goetzee has overall responsibility for the policy and its implementation and
liaising with the Governing body, parents/carers, LA (Local Authority), and outside agencies.
Safeguarding is the responsibility of all however all staff, parents/carers and pupils need to be aware of
who to report to and how to report any safeguarding concerns. The Designated Safeguarding Leads in
school are Andrea Goetzee, David Belton (DHT), Andrew Henshaw (Senco) and Linda Fitch (SBM).
The nominated Governor with responsibility for child-on-child abuse is Cheryl Cooper (Chair).
Definitions
Child-on-child abuse is most likely to include, but may not limited to:
·

Bullying (including cyberbullying, prejudiced-based and discriminatory bullying)

·

Abuse in intimate personal relationships between children, (sometimes known as ‘teenage
relationship abuse’)

·

Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical
harm (this may include an online element which facilitates, threatens and/or encourages physical
abuse)

·

Sexual violence, such as rape, assault by penetration and sexual assault; (this may include an
online element which facilitates, threatens and/or encourages sexual violence)

·

Sexual harassment, such as sexual comments, remarks, jokes, and online sexual harassment,
which may be standalone or part of a broader pattern of abuse

·

Causing someone to engage in sexual activity without consent, such as forcing someone to strip,
touch themselves sexually, or to engage in sexual activity with a third party

·

Consensual and non-consensual sharing of nude or semi-nude images and/or videos (also known
as sexting or youth produced sexual imagery)

·

Upskirting, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or
cause the victim humiliation, distress, or alarm

·

Initiation/hazing type violence and rituals (this could include activities involving harassment,
abuse, or humiliation used as a way of initiating a person into a group and may also include an online
element). This may also be an indicator of wider exploitation such as Child Sexual Exploitation (CSE)
and/or Child Criminal Exploitation (CCE) and/or County Lines

Recognising
At Bispham Drive Junior School we recognise that behaviours associated with child-on-child abuse take
place on a spectrum. Understanding where a child’s behaviour falls on this spectrum is essential to being
able to respond appropriately to it.
We recognise that all children grow and develop at their own pace. We will use our professional
judgement and knowledge of child development when responding to child-on-child abuse.
Reporting and Responding
At Bispham Drive Junior School we want children, parents/carers, staff, and visitors to confidently report
abuse, knowing their concerns will be treated seriously. We recognise that our school’s initial response to
a report of child-on-child abuse is incredibly important - how we respond to a report can encourage or
undermine the confidence of future victims to report or come forward. As a school we will also respond to
reports of alleged child-on-child abuse that have occurred online or outside of school. These reports will
be treated seriously, and the school remains committed to supporting and safeguarding all parties
including the victim, alleged perpetrator, and any other child(ren) who may be affected.
We will make decisions on a case-by-case basis, with the Designated Safeguarding Lead (or a deputy)
taking the leading role and using their professional judgement, supported by other agencies, such as the
Local Authority, Children’s Social Care, and the Police as appropriate. We will ensure that we reference
and follow other school policies and procedures as appropriate.
We have clear reporting systems for each group of our school community, the effectiveness of these
reporting systems is reviewed throughout the academic year and may be expanded to meet the needs of
all members of our community.
Children (including bystanders)
It is important to understand that a victim may not find it easy to tell staff about their abuse verbally.
Children can show signs or act in ways that they hope adults will notice and react to. In some cases, the
victim may not make a direct report. We recognise that in some instances another child may report on
another child’s behalf. All children will know how to report concerns or incidents of child-on-child abuse.
We ask that all children report any concerning behaviour to a member of school staff – this can be any
member of teaching or non-teaching staff, including a class teacher, a TA, the Head teacher, a lunchtime
supervisor, or a member of the office team. We talk about trusted adults regularly in class and in

assemblies to remind our children of who they can report concerns to.
The member of staff will listen to the child and make an initial note of their concerns, they will then
discuss next steps with them and reassure them that they will be supported. In line with the statutory
guidance provided in Keeping Children Safe in Education 2022, we will never promise a child that we will
not tell anyone about a report of any form of abuse, as this may not be in the best interests of the child.
The member of staff will make a formal record of the concern/report on the school’s recording system
(CPOMs/My Concern etc.) and other relevant members of staff will be alerted. The member of staff will
directly alert the school’s Designated Safeguarding Lead if the report is deemed urgent or if a child is
considered at risk.
We understand that some children may find it difficult to tell a member of staff about their concerns
verbally, we therefore have additional reporting mechanisms in place. Our school has a worry box in
each classroom where the child can put their name/a brief note about their concerns/draw a picture of
their concern – these worry boxes are introduced to the children at the start of the year and children are
reminded of them regularly.
Parents/carers
We understand that parents and carers may well struggle to cope with making or receiving a report that
their child has been the victim of or is an alleged perpetrator of child-on-child abuse.
In line with the statutory guidance provided in Keeping Children Safe in Education 2022 Part 5, we will
seek advice and support from other services as decided on a case-by-case basis. All decisions and
actions taken by the school will consider the needs of the individual children involved, and the wider
school community.
We ask that if parents/carers have concerns about their child experiencing or allegedly perpetrating
child-on-child abuse, that they contact the school’s Designated Safeguarding Lead/Deputy (in
person/via telephone call/via email) to explain their concerns. The Designated Safeguarding
Lead/Deputy will take an initial note of the concerns but may ask to schedule a meeting to allow for more
time to discuss the concerns in detail. Following the report and/or the meeting, the Designated
Safeguarding Lead/Deputy will make a formal record of the report on the school’s recording system
(CPOMs) and other relevant members of staff will be alerted. The Designated Safeguarding Lead/Deputy
will seek advice from Statutory Services if the report is deemed urgent or if a pupil is considered at risk.
We ask that parents/carers come directly to the school with their concerns rather than discussing them
with other members of the school community in person or online.
Our school remains committed to supporting pupils and their families in all instances of child-on-child
abuse. We will endeavour to ensure that all parties are kept informed of progress and any developments,
but we will also need to show due regard to GDPR (General Data Protection Regulations) and ongoing
investigations by statutory services. This may mean, at times, that we are not able to provide or share
information or updates.
If a parent/carer is not satisfied with our school’s actions, we ask that they follow our school’s complaint

policy and procedures. This is available online from our school website and on request from the school
office.
Staff
Our staff work closely with our children and therefore may notice a change in a child’s behaviour or
attitude that might indicate that something is wrong before receiving a report from a child or a member
of the school community. If staff have any concerns about a child’s welfare or are concerned that a child
is displaying behaviours that may show they have been the victim of or that they are perpetrating
child-on-child abuse, they should act on them immediately rather than wait to be told.
We ask that staff report their concerns to a Designated Safeguarding Lead/directly to the Head teacher.
The member of staff receiving the report will take an initial note of the concerns and will then make a
formal record of the report on the school’s recording system (CPOMs) and other relevant staff members
will be alerted. The Designated Safeguarding Lead/Deputy will seek advice from Statutory Services if the
report is deemed urgent or if a pupil is considered at risk.
Visitors
We ensure that all visitors to our school are aware of our Child Protection and Safeguarding procedures
and which staff member they should report any concerns to (the member of staff may differ depending
on the purpose of the visit e.g., supply teacher, governor, external agency etc.).
We ask that if a visitor to our school has any concerns about child-on-child abuse that they have
witnessed, or have been told about, that they report their concerns at the earliest opportunity in person
to the school’s Designated Safeguarding Lead/the Head teacher/a member of the Senior Leadership
Team. We ask that visitors report their concerns in person by the end of the school day. For example, it
would not be appropriate to wait until the following day or leave a written note with concerns. The
member of staff receiving the report will take an initial note of the concerns and will then make a formal
record of the concerns on the school’s recording system (CPOMs) and other relevant staff members will
be alerted. The Designated Safeguarding Lead/Deputy will seek advice from Statutory Services if the
report is deemed urgent or if a child is considered at risk.
Recording and evaluating
We will ensure a written report is made as soon after the disclosure as possible recording the facts as
presented by the child. These may be used as part of a statutory assessment if the case is escalated. We
will ensure the Designated Safeguarding Lead (or deputy) will be informed as soon as possible, if they
were not involved in the initial report. This will be recorded on the CPOMs system.We will ensure that
details of decisions made and reasons for decisions are recorded as well as any outcomes.
We will ensure that any ‘safety plans’ are recorded and saved onto CPOMS and kept under review.
Strategies for Prevention
Our school Bispham Drive Junior School actively seeks to raise awareness of and prevent all forms of
child-on-child abuse by:

·

Staff training – including for supply staff, governors or management committees, volunteers, and
visitors as part of our annual refresher training, via updates in staff briefings and via the
dissemination of newsletters from the NSCP and TETC . This includes:
●

Contextual safeguarding

●

Identification and classification of specific behaviours – SVSH, HSB etc

●

Making it clear there is a zero-tolerance approach to child-on-child abuse
(especially in relation to SVSH) that it is never acceptable and will not be tolerated.
Ensuring it is never passed off as “banter,” “just having a laugh,” “a part of growing
up” or “boys being boys.”

●

Recognising, acknowledging, and understanding the scale of harassment and
abuse and that even if there are no reports it does not mean it is not happening, it
may be the case that it is just not being reported

●

Challenging physical behaviours (potentially criminal in nature) such as grabbing
bottoms, breasts, and genitalia, pulling down trousers, flicking bras and lifting up
skirts

●

Challenging the attitudes that underlie such abuse (both inside and outside of the
classroom)

●

Responsibilities of the Governing body – they must be aware of their statutory
safeguarding responsibilities (effective child protection policy – child-on-child
abuse policy)

●

Ensuring that all child-on-child abuse issues are fed back to the safeguarding
lead/team so that they can spot and address any concerning trends and identify
those children who may need additional support

·

Information for children (pupils/students) - give specific details of when, where, and how this
information is shared – this may include:
●

Creating an ethos and culture in which all children feel able to share their concerns
openly, in a non-judgemental environment, and have them listened to

●

All children are frequently told what to do if they witness or experience any form of
child-on-child abuse, the effect that it can have on those who experience it and the
possible reasons for it

●

They are regularly informed about the school’s approach to all forms of
child-on-child abuse, including the school’s zero-tolerance approach towards all
forms of child-on-child abuse, the process for reporting their concerns of
child-on-child abuse and where to go for further help, support, and advice

●

Educating all children about the nature and prevalence of child-on-child abuse via
a well embedded RHE/RSHE curriculum, PSHE curriculum or wider curriculum

●

Challenging the attitudes that underlie such abuse (both inside and outside of the
classroom)

·

Information for parents/carers - nts/carers
●

Talking to parents, both in groups and one-to-one

●

Providing opportunities for parents to be involved in the review of school policies

●

Asking parents what they perceive to be the risks facing their child and how they
would like to see the school address those risks

●

Challenging the attitudes that underlie child-on-child abuse – in school and/or the
wider community

●
·

Ensuring parents /carers are aware of the ethos and culture of the school or college

RHE (Relationships and Health Education)/ RSHE curriculum
●

The school have a clear set of values and standards, upheld, and demonstrated
throughout all aspects of school life, which is supported by a planned programme of
evidence based RSHE curriculum

●

Our PSHE/Life Skills programme is fully inclusive and developed to be age and stage
of development appropriate (especially when considering children with SEND
(Special Educational Needs and Disabilities) and/or other vulnerabilities)

●

We will, through our PSHE/Life Skills programme promote:
★ Healthy and respectful relationships
★ Boundaries and consent
★ Equality and raise awareness of stereotyping and prejudice
★ Body confidence and self-esteem
★ How to recognise an abusive relationship, including coercive and controlling
behaviour
★ The concepts of, and laws relating in an age appropriate way to – sexual
consent personal safety and how to access support
★ What constitutes sexual harassment and sexual violence and why these are
always unacceptable

Breaches / Complaints
Breaches to this policy will be dealt with in the same way that breaches of other school policies are dealt
with, as determined by the Head teacher and Governing Body.
If a parent/carer is not satisfied with our school’s actions, we ask that they follow our school’s complaint
policy and procedures. This is available online from our school website, and on request from the school
office.
Links with other policies
You may find it helpful to read this child-on-child abuse policy alongside the other following school
policies:

Policy
Child Protection Policy

How it may link
Includes information about child protection
procedures and contextualised safeguarding

Behaviour Policy

Includes details about the school’s behaviour system
including potential sanctions for pupils

Anti-Bullying policy

Includes information about bullying behaviours and
vulnerable groups

Online Safety Policy

Includes information about children’s online behaviour
and details about online bullying/cyberbullying

Equalities Policy

Includes information about our school’s approach to
tackling prejudice and celebrating differences. Links to
prejudice-related language and crime and the
protected characteristics

RSHE Policy

Includes information about our school’s RSHE
programme and how we teach about healthy
relationships, friendships, and bullying

Complaints Policy

Includes information about how to make a complaint if
you are not satisfied with the school’s response

Further information and support can be found through the following links:
·

Part 5: Child-on-child sexual violence and sexual harassment (pages 103-133) of Keeping
Children Safe in Education (2022) Keeping children safe in education 2022
(publishing.service.gov.uk)

·

Definitions - Keeping children safe in education 2022 (publishing.service.gov.uk)

·

Simon Hackett (2010) Continuum model of sexual behaviours o Sexual development and behaviour in children | NSPCC Learning
o NSPCC Learning Understanding sexualised behaviour in children | NSPCC Learning
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Anti-Bullying Policy
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Introduction
At Bispham Drive Junior School we aim to provide a supportive, caring, and friendly environment which
allows all our pupils to learn in an atmosphere which is focussed on improving their life chances and
helping them to maximise their potential. We expect our pupils to act safely, and feel safe, in and outside
of school – we do not tolerate any form of bullying and we are committed to preventing and tackling it.
We recognise that as children learn and grow together, they may experience fallouts with their peers, but
we are committed to supporting our pupils to resolve these ‘relational conflicts’ and stop them from
progressing to bullying behaviours. If an incident of bullying does occur, we believe our pupils,
parents/carers and staff should feel confident in reporting it and know that all incidents will be dealt with
promptly and effectively. Bullying will never be tolerated at our school.
At Bispham Drive Junior School we encourage open discussions around differences between people, we
actively challenge prejudice, and we celebrate diversity. We adopt a contextual safeguarding,
trauma-informed and strengths-based approach to bullying and child-on-child abuse, and we are
committed to working with families and outside agencies where appropriate.
Policy Development
This policy has been developed to reflect the most recent Keeping Children Safe in Education (KCSiE)
Statutory Guidance (1st September 2022) and was formulated in consultation with the whole school
community with input from:
-

Members of staff

-

Parents/carers

-

Pupils

-

Governors

This policy is available:
·

On the school website under the information tab and policies header

·

From the school office

·

Child friendly versions are available in each classroom and around school

This policy is reviewed and evaluated throughout the academic year. It is updated annually.

Roles and Responsibilities
All staff at our school are aware that children may bully other children, and that this can happen both
inside and outside of school, and online. All staff understand the school’s Anti-Bullying strategy and
approach and know the important role that they each have in preventing and tackling bullying.
The Headteacher Mrs Andrea Goetzee has overall responsibility for Anti-Bullying at our school. They are
responsible for appointing an Anti-Bullying Coordinator and liaising with the Governing body,
parents/carers, the Local Authority, and outside agencies when appropriate.
The Anti-Bullying Coordinator Mrs Andrea Goetzee is responsible for:
-

Policy development and review (ensuring that pupils, staff, governors, and parents/carers have

opportunities to contribute)
-

Implementing the policy and monitoring/assessing its effectiveness

-

Managing the reporting and recording of bullying incidents

-

Coordinating Anti-Bullying training and support for staff and parents/carers where appropriate

-

Monitoring the effectiveness of strategies for preventing bullying behaviour

The Designated Safeguarding Leads (DSL) in our school are: Mrs Andrea Goetzee, Mr David Belton (DHT),
Mr Andrew Henshaw (Senco) and Mrs Linda Fitch (SBM). Safeguarding is the responsibility of all, however
all staff, parents/carers and pupils need to be aware of who to report to and how to report any
safeguarding concerns.
The nominated Governor with responsibility for Anti-Bullying and Behaviour is Cheryl Cooper (Chair).
What is bullying and how does it differ from relational conflict?
At Bispham Drive Junior School we have adopted the definition of bullying provided by the Anti-Bullying
Alliance:
“Bullying is the repetitive, intentional hurting of one person or group by another person or group, where
the relationship involves an imbalance of power. It can happen face to face or online.”
We recognise that bullying can take many forms and can affect any child. It is often motivated by
prejudice against particular groups (for example on grounds of race, religion, gender, sexual orientation,
special educational needs, or disabilities, or because a child is adopted, in care or has caring

responsibilities). Bullying can be motivated by actual differences between children, or perceived
differences.
However, we also recognise that incidents may occur between pupils, which may not be deemed as
‘bullying’ but still require support or intervention from trusted adults. These incidents may be referred to
as ‘relational conflicts’ or falling out. Relational conflict differs from bullying in the fact that it is usually
between individuals or groups who are relatively similar in power and status (a power balance), and the
behaviours or incidents occur occasionally (not repetitive) or occur by accident (not intentional).
Usually, following a relational conflict incident, pupils show remorse and there is a general willingness to
make things right or to resolve the conflict.
Not all relational conflict or falling out leads to bullying, but our school is aware that occasionally some
can, and we are mindful that unresolved bad feelings or relationship problems left unaddressed can be
the start of a pattern of behaviour in which the intention becomes to cause harm or distress.
Although bullying and relational conflicts can take place between individuals, we recognise that it often
takes place in front of others (either physically or virtually), pupils who witness these
incidents/behaviours are often referred to as ‘bystanders’.
Regardless of whether an incident or situation is deemed as ‘relational conflict’ or ‘bullying’, our school
will address the situation and support the pupils to resolve any negative feelings. Our school will monitor
children following a relational conflict to ensure that the situation has been resolved and does not
escalate to bullying. Our school will challenge, address, and monitor any incidents of bullying, to ensure
that it does not continue and that all pupils feel supported (this will include the target, the alleged
perpetrator, any bystanders, and the wider school community).
What does bullying behaviour look like?
At Bispham Drive Junior School we consider the context within which incidents and/or behaviours of
concern occur. We will consider the motivations behind the behaviours and will take into account the age
and stage of development of the pupils involved. Our focus will always be the safety and welfare of all
children involved.
Bullying behaviour may include, but is not limited to:
·

Physical – pushing, poking, kicking, hitting, biting, pinching etc.

·

Verbal – name calling, sarcasm, spreading rumours, threats, teasing, belittling

·

Emotional – isolating others, tormenting, hiding books/belongings, threatening gestures, ridicule,
humiliation, intimidating, excluding, manipulation, and coercion

·

Sexual – unwanted physical contact, inappropriate touching, abusive comments, homophobic
abuse, exposure to inappropriate films etc.

·

Online / Cyber – posting on social media, sharing photos, sending nasty text messages, social
exclusion etc.

·

Indirect – can include the exploitation of individuals such as ‘false friendships’, criminal exploitation,
sexual exploitation, and radicalisation

·

Prejudice-related – derogatory and discriminatory language and behaviour including that which is
racist, homophobic, biphobic, transphobic and disablist in nature. This language and behaviour may
be directed towards people because of their race/ethnicity/nationality; because they are lesbian,
gay, bisexual, or trans, or are perceived to be, or have a parent/carer, sibling, or friend who is,
because they have a learning or physical disability. Such language and behaviour are generally used
to refer to something or someone as inferior.

There is no hierarchy of bullying, all forms of bullying are taken equally seriously and will be dealt with
appropriately.

Where does bullying take place?
At Bispham Drive Junior School we understand that bullying is not confined to the school premises.
Bullying can take place outside of school, on the journey to and from school and in the local community.
Bullying may also take place online (this is sometimes referred to as cyberbullying).
We will offer support and guidance to pupils, parents/carers and families who have experienced any type
of bullying whether this has taken place inside school, outside of school or online. We are committed to
working with outside agencies where appropriate to prevent and tackle all forms of bullying.
How to report bullying concerns
At Bispham Drive Junior School we want pupils, parents/carers, staff, and visitors to confidently report
bullying and know that their concerns will be taken seriously. We remain committed to supporting and
safeguarding all children involved including the target, the alleged perpetrator, any
bystanders/witnesses to the bullying behaviour and the wider school community.
We have clear reporting systems for each group of our school community, the effectiveness of these
reporting systems is reviewed throughout the academic year and may be expanded to meet the needs of
all members of our community.
Pupils, including bystanders/witnesses
We ask that all pupils report concerns of bullying or bullying behaviour to a member of school staff – this
can be any member of teaching or non-teaching staff, including a class teacher, a TA, the Headteacher,
a lunchtime supervisor, or a member of the office team. We talk about trusted adults regularly in class
and in assemblies to remind our pupils of who they can report concerns to.
The member of staff will listen to the pupil and make an initial note of their concerns, they will then
discuss next steps with them and reassure them that they will be supported. The member of staff will
make a formal record of the bullying report on the school’s recording system (CPOMs) and other relevant

members of staff will be alerted. The member of staff will directly alert the school’s Designated
Safeguarding Lead if the report is deemed urgent or if a pupil is considered at risk.
We understand that some pupils may find it difficult to tell a member of staff about their concerns
verbally, we therefore have additional reporting mechanisms in place. Our school has a worry box in
each classroom where the pupil can put their name/a brief note about their concerns/draw a picture of
their concern – these worry boxes are introduced to the pupils at the start of the year and pupils are
reminded of them regularly.
Even if the behaviour/incident which has been reported is deemed ‘not bullying’ and is thought to be
‘relational conflict’, school staff will still support the pupils involved and help them to resolve any
concerns.
Parents/carers
We understand that it can be very difficult for a parent/carer to be concerned or hear that their child has
been the target of bullying, has experienced bullying behaviour or is an alleged perpetrator of bullying.
We ask that if parents/carers have concerns about their child experiencing or perpetrating bullying, that
they contact a member of school staff. Initially we ask parents/carers to contact their child’s class
teacher either in person, by telephone or via the Parent Queries email to explain their concerns. The class
teacher will take an initial note of the concerns but may ask to schedule a meeting to allow for more time
to discuss the concerns in detail. Following the report and/or the meeting, the teacher will make a formal
record of the bullying report on the school’s recording system (CPOMs) and other relevant members of
staff will be alerted. The member of staff will directly alert the school’s Designated Safeguarding Lead if
the report is deemed urgent or if a pupil is considered at risk.
We ask that parents/carers come directly to the school with their concerns rather than discussing them
with other members of the school community in person or online.
Our school remains committed to supporting pupils and their families in all instances of bullying and
relational conflict and will respond to reports promptly. Even if the behaviour/incident which has been
reported is deemed ‘not bullying’ and is thought to be ‘relational conflict’, school staff will still support
the pupils involved and help them to resolve any concerns.
We will endeavour to ensure that all parties are kept informed of progress and any developments, but we
will also need to show due regard to GDPR. This may mean, at times, that we are not able to provide or
share information or updates.
School staff
Our staff work closely with our pupils and therefore may notice a change in a pupil’s behaviour or
attitude that might indicate that something is wrong before receiving a report from a pupil or a member
of the school community. If staff have any concerns about a pupil’s welfare or are concerned that a pupil
is displaying behaviours that may show they are the target of bullying or perhaps perpetrating bullying,
they should act on them immediately rather than wait to be told.
We ask that staff report their concerns directly to the Headteacher or Deputy Headteacher. The member
of staff receiving the report will take an initial note of the concerns and will then make a formal record of

the bullying report on the school’s recording system (CPOMs) and other relevant staff members will be
alerted. The member of staff must directly alert the school’s Designated Safeguarding Lead if the report is
deemed urgent or if a pupil is considered at risk.
Visitors
We ensure that all visitors to our school are aware of our Child Protection and Safeguarding procedures
and which staff member they should report any concerns to (the member of staff may differ depending
on the purpose of the visit e.g., supply teacher, governor, external agency etc.).
We ask that if a visitor to our school has any concerns about bullying behaviour that they have
witnessed, or been told about, that they report their concerns at the earliest opportunity in person to the
school’s Headteacher or a member of the Senior Leadership Team. We ask that visitors report their
concerns in person by the end of the school day. For example, it would not be appropriate to wait until the
following day or leave a written note with concerns. The member of staff receiving the report will take an
initial note of the concerns and will then make a formal record of the bullying report on the school’s
recording system (CPOMs) and other relevant staff members will be alerted. The member of staff will
directly alert the school’s Designated Safeguarding Lead if the report is deemed urgent or if a pupil is
considered at risk.

How our school will respond to reports of bullying
At Bispham Drive Junior School all reports of bullying or reported concerns of bullying behaviours will be
taken seriously and investigated. Even if an incident is deemed ‘not bullying’ or a ‘relational conflict’, our
school remains committed to supporting all pupils who have been involved and affected.
Our school keeps records of all reports of bullying, this information is stored on our school’s recording
system (CPOMs). These records are used to identify trends and inform our school’s preventative work.
Information from these records is discussed regularly at staff meetings to ensure that all staff are kept
up-to-date and are alert to any ongoing concerns.
Our staff use a contextual approach to safeguarding and each incident will be dealt with on a
case-by-case basis. Some of our school’s responses may include, but may not be limited to:
·

Talk to all pupils involved in the reported incident – this may include the target, the alleged
perpetrator, and any bystanders/witnesses

·
·

Talk to the parents (of the target and/or the alleged perpetrator)
Implement appropriate sanctions in accordance with our school’s behaviour policy. These sanctions
will be graded according to the seriousness of the incident, but will send out a message that bullying
is unacceptable

·

Discuss the report/incident/case with other agencies and organisations when appropriate and make
referrals to those organisations when appropriate

·

Liaise with the wider community if the bullying is taking place off the school premises (e.g., the
Police, District Council etc.)

·

Keep in touch with the person who reported the incident/behaviour to inform them that action has
been taken – this may include a pupil, a parent/carer/guardian, a member of staff or visitor, or
another member of the school community. We will endeavour to ensure that all parties are kept
informed of progress and any developments, but we will also need to show due regard to GDPR. This
may mean, at times, that we are not able to provide or share information or updates.

·

Implement a range of follow-up support/interventions appropriate to the situation (this may include
informal or formal restorative work with the target and alleged perpetrator, solution-focused
meetings, individual or group work with the target, individual or group work with the alleged
perpetrator, individual or group work with any witnesses/bystanders, group work with the
wider-school community etc.)

·

Monitor the effectiveness of actions taken and reassess/take more actions if appropriate

·

Liaise with the Designated Safeguarding Lead if there are safeguarding issues or concerns – a DSL
may then refer to the Nottinghamshire MASH

·

Refer to the Nottinghamshire County Council ‘Pathways to Provision’ document and complete an
EHAF if appropriate

If a parent/carer is not satisfied with our school’s actions, we ask that they follow our school’s complaint
policy and procedures. This is available online from our school website and on request from the school
office.

Strategies for preventing bullying
At Bispham Drive Junior School, we are committed to the safety and welfare of our pupils, and therefore
we have developed the following strategies to promote friendly and positive behaviours and discourage
bullying behaviours. Throughout the academic year, the effectiveness of these strategies is reviewed,
and the variety of strategies may be expanded to address specific concerns or meet the needs of all
members of our community.
The strategies we use include, but are not limited to:
·

Active school council

·

Anti-Bullying ambassadors / peer-mentoring schemes

·

Taking part in Anti-Bullying week annually (November)

·

Taking part in Safer Internet Day annually (February)

·

Robust R(S)HE curriculum for all year groups

·

Specific curriculum inputs for online safety and cyberbullying

·

End of term / end of academic year celebration events

·

Opportunities for pupils to share their voice and opinions – through surveys etc.

·

Inclusive displays throughout the school with a diverse range of work, photographs etc.

·

Inclusive toys and books throughout the school raising awareness of and celebrating differences

·

ELSA support

·

Specific initiatives for identified individuals or groups

·

Regular parent communication via the weekly school bulletin

·

Parent events

·

Regular staff training and development for all staff (including lunchtime supervisors and staff who
support our before and after-school clubs)

·

All staff model expected behaviour

Breaches / Complaints
Breaches to this policy will be dealt with in the same way that breaches of other school policies are dealt
with, as determined by the Head teacher and Governing Body.
If a parent/carer is not satisfied with our school’s actions, we ask that they follow our school’s complaint
policy and procedures. This is available online from our school website, and on request from the school
office.

Links with other policies
You may find it helpful to read this Anti-Bullying policy alongside the other following school policies:

Policy

How it may link

Child-on-child Abuse

Includes links to bullying – specifically sexualised

Policy

bullying and exploitation

(Previously named
‘Peer-on-peer’)
Behaviour Policy

Includes details about the rewards and sanctions for
pupils

Child Protection Policy

Includes information about child protection procedures
and contextualised safeguarding

Online Safety Policy

Includes information about children’s online behaviour
and details about online bullying/cyberbullying

Equalities Policy

Includes information about our school’s approach to
tackling prejudice and celebrating differences. Links to
prejudice-related language and crime and the
protected characteristics

RSHE Policy

Includes information about our school’s RSHE
programme and how we teach about relationships,
friendships, and bullying

Complaints Policy

Includes information about how to make a complaint if
you are not satisfied with the school’s response
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1. Aims
Our school aims to:
Have robust processes in place to ensure the online safety of pupils, staff, volunteers and governors
Deliver an effective approach to online safety, which empowers us to protect and educate the whole school
community in its use of technology, including mobile and smart technology (which we refer to as ‘mobile
phones’)
Establish clear mechanisms to identify, intervene and escalate an incident, where appropriate
The 4 key categories of risk
Our approach to online safety is based on addressing the following categories of risk:
Content – being exposed to illegal, inappropriate or harmful content, such as pornography, fake news,
racism,misogyny, self-harm, suicide, anti-Semitism, radicalisation and extremism
Contact – being subjected to harmful online interaction with other users, such as peer-to-peer pressure,
commercial advertising and adults posing as children or young adults with the intention to groom or exploit
them for sexual, criminal, financial or other purposes
Conduct – personal online behaviour that increases the likelihood of, or causes, harm, such as making,
sending and receiving explicit images (e.g. consensual and non-consensual sharing of nudes and
semi-nudes and/or pornography), sharing other explicit images and online bullying; and
Commerce – risks such as online gambling, inappropriate advertising, phishing and/or financial scam

2. Legislation and guidance
This policy is based on the Department for Education’s (DfE) statutory safeguarding guidance, Keeping
Children Safein Education , and its advice for schools on:
Teaching online safety in schools
Preventing and tackling bullying and cyber-bullying: advice for headteachers and school staff
Relationships and sex education
Searching, screening and confiscation
It also refers to the DfE’s guidance on protecting children from radicalisation .
It reflects existing legislation, including but not limited to the Education Act 1996 (as amended), the
Education and Inspections Act 2006 and the Equality Act 2010 . In addition, it reflects the Education Act 2011 ,
which has given teachers stronger powers to tackle cyber-bullying by, if necessary, searching for and
deleting inappropriate images or files on pupils’ electronic devices where they believe there is a ‘good
reason’ to do so.
The policy also takes into account the National Curriculum computing programmes of study.
3. Roles and responsibilities
3.1 The governing board
The governing board has overall responsibility for monitoring this policy and holding the headteacher to
account for its implementation.
The governing board will coordinate regular meetings with appropriate staff to discuss online safety, and
monitor online safety logs as provided by the designated safeguarding lead (DSL).
The governor who oversees online safety is Cheryl Cooper (Chair of Governors)
All governors will:
Ensure that they have read and understand this policy
Agree and adhere to the terms on acceptable use of the school’s ICT systems and the internet
Ensure that, where necessary, teaching about safeguarding, including online safety, is adapted for
vulnerable children, victims of abuse and some pupils with SEND because of the importance of recognising
that a ‘one size fits all’ approach may not be appropriate for all children in all situations, and a more
personalised or contextualised approach may often be more suitable
3.2 The headteacher
The headteacher is responsible for ensuring that staff understand this policy, and that it is being
implemented consistently throughout the school.
3.3 The designated safeguarding lead
Details of the school’s DSL [Andrea Goetzee - Headteacher, David Belton - Deputy Head and Andrew
Henshaw –SENCO, Linda Fitch School Business Manager] are set out in our child protection and
safeguarding policy as well as relevant job descriptions.
The DSL takes lead responsibility for online safety in school, in particular:
Supporting the headteacher in ensuring that staff understand this policy and that it is being implemented
consistently throughout the school

Working with the headteacher, ICT manager and other staff, as necessary, to address any online safety
issues or incidents
Managing all online safety issues and incidents in line with the school child protection policy
Ensuring that any online safety incidents are logged (on the school safeguarding recording system, CPOMS)
and dealt with appropriately in line with this policy
Ensuring that any incidents of cyberbullying are logged and dealt with appropriately in line with the school
behaviour policy
Updating and delivering staff training on online safety
Liaising with other agencies and/or external services if necessary
Providing regular reports on online safety in school to the headteacher and/or governing board
This list is not intended to be exhaustive.
3.4 The ICT manager
The ICT manager is responsible for:
Putting in place an appropriate level of security protection procedures, such as filtering and monitoring
systems, which are reviewed and updated on a regular basis to assess effectiveness and ensure pupils are
kept safe from potentially harmful and inappropriate content and contact online while at school, including
terrorist and extremist material
Ensuring that the school’s ICT systems are secure and protected against viruses and malware, and that
such safety mechanisms are updated regularly
Conducting a full security check and monitoring the school’s ICT systems on a fortnightly basis
Blocking access to potentially dangerous sites and, where possible, preventing the downloading of
potentially dangerous files
Ensuring that any online safety incidents are logged and dealt with appropriately in line with this policy
Ensuring that any incidents of cyber-bullying are dealt with appropriately in line with the school behaviour
policy
This list is not intended to be exhaustive.
3.5 All staff and volunteers
All staff, including contractors and agency staff, and volunteers are responsible for:
Maintaining an understanding of this policy
Implementing this policy consistently
Agreeing and adhering to the terms on acceptable use of the school’s ICT systems and the internet (as
recorded in the Acceptable Use Policy for School Laptops and Ipads), and ensuring that pupils follow the
school’s terms on acceptable use (as seen in pupils’ Personal Organisers)
Working with the DSL to ensure that any online safety incidents are logged and dealt with appropriately in
line with this policy
Ensuring that any incidents of cyber-bullying are dealt with appropriately in line with the school behaviour
policy
Responding appropriately to all reports and concerns about sexual violence and/or harassment, both
online and offline and maintaining an attitude of ‘it could happen here’
This list is not intended to be exhaustive.
3.6 Parents
Parents are expected to:

Notify a member of staff or the headteacher of any concerns or queries regarding this policy
Ensure their child has read, understood and agreed to the terms on acceptable use of the school’s ICT
systems and internet (as seen in pupils’ Personal Organisers)
Parents can seek further guidance on keeping children safe online from the following organisations and
websites:
What are the issues? – UK Safer Internet Centre
Hot topics – Childnet International
Parent resource sheet – Childnet International
Healthy relationships – Disrespect Nobody
Safer Schools App – Safer Schools App (Download Code for school: 4381)
3.7 Visitors and members of the community
Visitors and members of the community who use the school’s ICT systems or internet will be made aware of
this policy, when relevant, and expected to read and follow it. If appropriate, they will be expected to agree
to the terms on acceptable use.
4. Educating pupils about online safety
Pupils will be taught about online safety as part of the curriculum:
National Curriculum computing programmes of study :
- use technology safely, respectfully and responsibly; recognise acceptable/unacceptable behaviour;
identify a range of ways to report concerns about content and contact
It is also taken from the guidance on relationships education, relationships and sex education (RSE) and
health education.
All schools have to teach:
Relationships education and health education in primary schools
Pupils in Key Stage 2 will be taught to:
Use technology safely, respectfully and responsibly
Recognise acceptable and unacceptable behaviour
Identify a range of ways to report concerns about content and contact
By the end of primary school, pupils will know:
That people sometimes behave differently online, including by pretending to be someone they are not
That the same principles apply to online relationships as to face-to-face relationships, including the
importance of respect for others online including when we are anonymous
The rules and principles for keeping safe online, how to recognise risks, harmful content and contact, and
how to report them
How to critically consider their online friendships and sources of information including awareness of the risks
associated with people they have never met
How information and data is shared and used online
What sorts of boundaries are appropriate in friendships with peers and others (including in a digital
context)
How to respond safely and appropriately to adults they may encounter (in all contexts, including online)
whom they do not know
The safe use of social media and the internet will also be covered in other subjects where relevant,
especially through our termly topics.

Where necessary, teaching about safeguarding, including online safety, will be adapted for vulnerable
children, victims of abuse and some pupils with SEND.
5. Educating parents about online safety
The school will raise parents’ awareness of internet safety in letters or other communications home, and in
information via our website or virtual learning environment (Google Classroom) This policy will also be
shared with parents.
Online safety will also be covered during parents’ evenings.
If parents have any queries or concerns in relation to online safety, these should be raised in the first
instance with the headteacher and/or the DSL.
Concerns or queries about this policy can be raised with any member of staff or the headteacher.
6. Cyber-bullying
6.1 Definition
Cyber-bullying takes place online, such as through social networking sites, messaging apps or gaming
sites. Like other forms of bullying, it is the repetitive, intentional harming of one person or group by another
person or group, where the relationship involves an imbalance of power. (See also the school behaviour
policy.)
6.2 Preventing and addressing cyber-bullying
To help prevent cyber-bullying, we will ensure that pupils understand what it is and what to do if they
become aware of it happening to them or others. We will ensure that pupils know how they can report any
incidents and are encouraged to do so, including where they are a witness rather than the victim.
Where appropriate within the strands of the school Computing Curriculum ( see Computing Overview on
the Bispham Drive Website ), the school will actively discuss cyber-bullying with pupils, explaining the
reasons why it occurs, the forms it may take and what the consequences can be. Class teachers will discuss
cyber-bullying with their tutor groups.
Teaching staff are also encouraged to find opportunities to use aspects of the curriculum to cover
cyber-bullying. This includes personal, social, health and economic (PSHE) education, and other subjects
where appropriate.
All staff, governors and volunteers (where appropriate) receive training on cyber-bullying, its impact and
ways to support pupils, as part of safeguarding training (see section 11 for more detail).
The school also sends information/leaflets on cyber-bullying to parents and reminders through the school
bulletin so that they are aware of the signs, how to report it and how they can support children who may be
affected.
In relation to a specific incident of cyber-bullying, the school will follow the processes set out in the school
behaviour policy. Where illegal, inappropriate or harmful material has been spread among pupils, the
school will use all reasonable endeavours to ensure the incident is contained.
The DSL will consider whether the incident should be reported to the police if it involves illegal material, and
will work with external services if it is deemed necessary to do so.
6.3 Examining electronic devices

School staff have the specific power under the Education and Inspections Act 2006 (which has been
increased by the Education Act 2011) to search for and, if necessary, delete inappropriate images or files on
pupils’ electronic devices, including mobile phones, iPads and other tablet devices, where they believe there
is a ‘good reason’ to do so.
When deciding whether there is a good reason to examine or erase data or files on an electronic device,
staff must reasonably suspect that the data or file in question has been, or could be, used to:
Cause harm, and/or
Disrupt teaching, and/or
Break any of the school rules
If inappropriate material is found on the device, it is up to the staff member in conjunction with the DSL or
other member of the senior leadership team to decide whether they should:
Delete that material, or Retain it as evidence (of a criminal offence or a breach of school discipline), and/or
Report it to the police*
* Staff may also confiscate devices for evidence to hand to the police, if a pupil discloses that they are
being abused and that this abuse includes an online element.
Any searching of pupils will be carried out in line with:
The DfE’s latest guidance on screening, searching and confiscation
UKCIS guidance on sharing nudes and semi-nudes: advice for education settings working with children and
young people
Any complaints about searching for or deleting inappropriate images or files on pupils’ electronic devices
will be dealt with through the school complaints procedure.
7. Acceptable use of the internet in school
All pupils, parents, staff, volunteers and governors are expected to sign an agreement regarding the
acceptable use of the school’s ICT systems and the internet (Acceptable Use Policy for School Laptops and
Ipads/ ICT and internet acceptable use policy). Visitors will be expected to read and agree to the school’s
terms on acceptable use if relevant.
Use of the school’s internet must be for educational purposes only, or for the purpose of fulfilling the duties
of an individual’s role.
We will monitor the websites visited by pupils, staff, volunteers, governors and visitors (where relevant) to
ensure they comply with the above.
8. Pupils using mobile devices in school
Pupils may only bring mobile devices into school in exceptional circumstances if the parent has received
permission from the headteacher In this case, children will not be allowed to use these during school hours.
Any use of mobile devices in school by pupils must be in line with the acceptable use agreement (ICT and
internet acceptable use policy).
Any breach of the acceptable use agreement by a pupil may trigger disciplinary action in line with the
school behaviour policy, which may result in the confiscation of their device.
9. Staff using work devices outside school

All staff members will take appropriate steps to ensure their devices remain secure. This includes, but is not
limited to:
Keeping the device password-protected – strong passwords are at least 8 characters, with a combination
of upper and lower-case letters, numbers and special characters (e.g. asterisk or currency symbol)
Ensuring their hard drive is encrypted – this means if the device is lost or stolen, no one can access the files
stored on the hard drive by attaching it to a new device
Making sure the device locks if left inactive for a period of time
Not sharing the device among family or friends
Installing anti-virus and anti-spyware software
Keeping operating systems up to date – always install the latest updates
Staff members must not use the device in any way which would violate the school’s terms of acceptable
use, as set out in the ‘Acceptable Use Policy for School Laptops and Ipads’ policy.
Work devices must be used solely for work activities.
If staff have any concerns over the security of their device, they must seek advice from the headteacher.
10. How the school will respond to issues of misuse
Where a pupil misuses the school’s ICT systems or internet, we will follow the procedures set out in our
policies listed on the school website . The action taken will depend on the individual circumstances, nature
and seriousness of the specific incident, and will be proportionate.
Where a staff member misuses the school’s ICT systems or the internet, or misuses a personal device where
the action constitutes misconduct, the matter will be dealt with in accordance with the staff code of
conduct. The action taken will depend on the individual circumstances, nature and seriousness of the
specific incident.
The school will consider whether incidents which involve illegal activity or content, or otherwise serious
incidents, should be reported to the police.
11. Training
All new staff members will receive training, as part of their induction, on safe internet use and online
safeguarding issues including cyber-bullying and the risks of online radicalisation.
All staff members will receive refresher training at least once each academic year as part of safeguarding
training, as well as relevant updates as required (for example through emails, e-bulletins and staff
meetings).
By way of this training, all staff will be made aware that:
Technology is a significant component in many safeguarding and wellbeing issues, and that children are at
risk of online abuse
Children can abuse their peers online through:
o Abusive, harassing, and misogynistic messages
o Non-consensual sharing of indecent nude and semi-nude images and/or videos, especially around chat
groups
o Sharing of abusive images and pornography, to those who don’t want to receive such content
Physical abuse, sexual violence and initiation/hazing type violence can all contain an online element
Training will also help staff:
develop better awareness to assist in spotting the signs and symptoms of online abuse

develop the ability to ensure pupils can recognise dangers and risks in online activity and can weigh the
risks up develop the ability to influence pupils to make the healthiest long-term choices and keep them safe
from harm in the short term
The 4 DSLs will undertake child protection and safeguarding training, which will include online safety, at least
every 2 years. They will also update their knowledge and skills on the subject of online safety at regular
intervals, and at least annually.
Governors will receive training on safe internet use and online safeguarding issues as part of their
safeguarding training.
Volunteers will receive appropriate training and updates, if applicable.
More information about safeguarding training is set out in our child protection and safeguarding policy.
12. Monitoring arrangements
The DSL logs behaviour and safeguarding issues related to online safety. An incident report log can be
found in the school’s internal safeguarding log system, CPOMS.
This policy will be reviewed every year by the Headteacher (Andrea Goetzee, School Business Manager
(Linda Fitch) and Deputy Headteacher (David Belton). At every review, the policy will be shared with the
governing board. The review (such as the one available here ) will be supported by an annual risk
assessment that considers and reflects the risks pupils face online. This is important because technology,
and the risks and harms related to it, evolve and change rapidly.
13. Links with other policies
This online safety policy is linked to our:
Child protection and safeguarding policy
Behaviour policy
Staff Code of Conduct
Data protection policy and privacy notices
Complaints procedure
ICT and internet acceptable use policy (to be found in pupils’ Personal Organisers)
Acceptable Use Policy for School Laptops and Ipads (to be found in school office)
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Bispham Drive Behaviour Policy
At Bispham Drive we believe that all members of the school community have a role in promoting
and managing positive behaviour. We promote the idea that everyone in the school is collectively
responsible for the safe and productive working of the school. This policy will enable this to be put
into practise.
Right and Responsibilities
We believe that all members of the school community have both rights and responsibilities with
regard to behaviour, these are outlined in Appendix i.
The Bispham Rules
At our school we believe that every child is the hero of their own story and that every day is a new
adventure. We want each child to see each day as a fresh start, viewed with an open mind and
the acceptance of the fact that their behaviour affects everyone in school both positively and, on
occasion, negatively. Children must accept responsibility for the consequence of their actions
and be willing to make things right with those they have affected. In this way we can work
together to create a positive learning environment. We expect all members of the school
community, pupils, staff, parents and governors to be good examples.

To keep everybody safe and learning well I will always:

1. Be where I am expected to be - in the classroom, on the playground and around school.
2. Follow all instructions I am given, first time, every time.
3. Empathise with others.
4. Focus on my learning, not distract others or allow others to distract me.
5. Treat school equipment with respect.
6. Keep my hands, feet and unkind words to myself.
7. Try to demonstrate a positive attitude.

8. Wash my hands whenever I am asked to and catch it, bin it, kill it.
These rules are displayed around the school and referred to regularly by all community members.

A positive learning environment will further be promoted in the following ways:
●

By providing a safe and secure environment where all are respected and valued

●

Engaging children in a learning process where all can enjoy and feel successful

●

By promoting self-esteem and emotional well-being using our core values, enabling each
child to be a positive member of the school community accepting responsibility for their
actions and behaviour

●

Having clear boundaries and a consistent approach to managing behaviour

●

Encouraging and valuing parental support and cooperation

●

By all members of the school community modelling positive relationships and interactions

Day to day management of behaviour will be based upon rewarding good behaviour and giving
those who make poor choices the opportunity to change.
Using a Relational Approach to Support Positive Behaviour
At Bispham Drive we understand that positive and negative behaviours can be a reflection of the
emotions being experienced by a pupil. We recognise that negative behaviours can be a
manifestation of a number of other underlying issues. Repeated sanctions for repeated
behaviours may not resolve an issue.

While we have sanctions in school, we also know it is important to give validation to the genuine
emotions being experienced by a pupil. We then use a solution focussed approach to help a child
understand their emotions and behaviours. While setting clear boundaries around expected
behaviour we also aim to enable a pupil to self regulate their emotions and prevent negative
behaviours becoming regular and long lasting. Support may include emotion coaching and the
use of the P.A.C.E. (playfulness, acceptance, curiosity and empathy) approach developed by Dr.
Dan Hughes, clinical psychologist. The use of these will be discussed with parents/carers before
they are implemented.
Restorative Approach to Behaviour Management
At Bispham Drive we expect good behaviour but accept that, at times, the behaviour of a few can
fall short of our expectations. Alongside a relational approach to behaviour support we also
adopt a restorative approach for the resolution of any issues or incidents. Where appropriate
and particularly in cases of ‘relational conflict’ or what might also be referred to as arguments
and disagreements between children, we adopt a restorative approach to resolving the issue. The
following information will help you understand how the process works.
Restorative approaches are well established and well researched, proven to resolve conflict and
repair harm. They encourage those that have caused harm to acknowledge the impact of what

they have done and give them the opportunity to make reparation. They offer those who have
suffered harm the opportunity to have that harm acknowledged and for amends to be made.
The process is that of a managed conversation where the incident is discussed using a prescribed
set of questions and supervised by an adult. All parties get to be heard and to listen; an
understanding is reached about what has taken place.
In our experience children do not often understand the impact of their behaviour on others and
this educational process enables them to see this and change their behaviour which has a long
term benefit to all. The process also empowers children, giving them a voice and involvement in
the solution process. All children must agree to take part for this to work and no child will ever
simply be forced to apologise as this detracts from the power of the approach.
Restorative approaches may be used alongside direct sanctions, details of which can be found
later in this document.

Rewards
At Bispham Drive we value and reward good behaviour. Children who consistently behave well
will be rewarded in a number of ways.
Honey Points - In school our children follow the rules and demonstrate our school values in many
ways, by working hard, helping others or just giving that little bit more. Their efforts are rewarded
with ‘Honey Points’. We have introduced a system whereby Honey Points may be exchanged for a
range of rewards such as pencils, non uniform tokens and trips to a cafe or the cinema.
Behaviour Reward Afternoons - Those children who do not receive yellow cards, or who receive
no more than 3 sanction points (yellow cards = 1, red cards = 2) each half term, will participate in
an afternoon of reward activities. Children with 4 sanction points will not be able to participate
due to the number of sanction points they have received. They will spend this time with a
member of SLT reflecting on their behaviour, making a commitment to improve.

Headteacher Awards - Teachers may wish to send children to the headteacher to share work
they have completed or other achievements. The headteacher (or nominated member of SLT in
their absence) will review the work and reward the child.
Bispham DRIVE Heroes - Each week each teaching team will nominate their class Bispham DRIVE
Hero. They will be announced at a celebratory assembly to which their parents/carers will be
invited. They will be further rewarded by having afternoon tea with the headteacher on a Monday
afternoon. Names are noted on the weekly bulletin.
In class systems - In addition to whole school rewards each class teacher is free to create their
own in class rewards. These rewards are to be in the way of laptop time, 5 minutes more break
time, game playing etc. and will take place on a Friday afternoon before the celebration assembly.
Sanctions
Children who make poor choices regarding behaviour have a negative impact on the whole
school community and will be sanctioned.
Yellow Cards
N.B. Once a sanction card has been issued it cannot be earned back and will be recorded. A
clear warning once given is the signal to change.

Any incidents of poor behaviour will be pointed out to the child/children concerned with it being
made clear what needs to change. The rule they have broken will be made clear to them. Should
poor behaviour continue the child/children will be given a clear warning which will be shown on
the display. If they address the behaviour concern the warning is removed. If poor behaviour
persists then a yellow card will be issued, persistent and disruptive behaviour will make this a red
card.
At break time any children with yellow cards will make their way to the hall where they will lose 5
minutes of play time supervised by a member of staff. This sanction will be recorded as 1 sanction
point. After this the child will have a fresh start to the next school session.
Red Cards

If poor behaviour - that breaks our school rules - continues, during the same session and a yellow
card has already been issued, the child should be reminded that the next step is a red card.
Once a red card has been issued the child will go to the hall at the next break to lose the whole
break. This sanction will be recorded as 2 sanction points. After this the child will have a fresh
start to the next school session.
Red cards will automatically be issued for any of the following:
1.

Physical violence to a child or adult. This includes behaviours such as hitting, pushing,
slapping and other physical contact motivated by anger or aggression.

2. Verbal violence to a child or adult. This includes swearing, threats, racist language,
homophobic language and threatening or upsetting taunts motivated by anger or
aggression.
3. Deliberate disrespect of school staff, disobeying rules, established school routines,
instructions and disruption of learning
4. Theft of the property of either the school or individual.
5. Intentional damage to school property or the property and clothing of another adult or
child.
6. Intentional coughing, spitting or other action designed to create fear of infection.
In the case of extreme poor behaviour then exclusion may be considered. See school Exclusion
Policy for details of how this will be managed, this is available from the school office.
Informing Parents
Each sanction will be recorded in a child’s personal organiser for parents to review when they sign
it each weekend so they can monitor the number of sanction points given. Once a child has had
4 sanction points recorded the class teacher will call the parent/carer to confirm that the child is
no longer eligible for the behaviour reward afternoon. Parents' support in reinforcing expected
behaviour to children is highly valued by school staff.
Recording of Behaviour
The names of children receiving yellow cards or red cards will be recorded by a member of staff in
a central book. The reason for issuing the card will be noted. This allows a running total to be
maintained.

Playground and Wider School Behaviour
Positive behaviour is expected at all times during the school day, our expectations are high at all
times.
Once school has begun and until the final bell at 3.30 pm the only way a child should enter or
leave the school is through the main entrance and only (in the case of leaving) with the
permission of a member of the SLT.
The PE garage, caretaker’s office, office, staff room and resource room should only be accessed
with an adult. Similarly children may only collect balls from the car park, pond area or Hive area
with adult permission.
During break and lunchtimes the toilets in year 4 classrooms are to be used.
At the start of the day and at the end of all breaks children, once instructed, should collect all of
their belongings and make their way quickly to their class door. Any child unable to take part in
break due to illness should be directed to the chairs by the office where they can read quietly, they
do not need a friend to do this.
At the end of breaks a bell will be rung. When the bell rings children should freeze. Staff will remind
children to ensure their uniform is tidy. Staff will blow the whistle and children will walk quietly to

their entry point. If duty staff feel there is too much noise they will blow the whistle again and
when children stop remind them of our expectations.
Lunchtime Behaviour
Midday staff have the same rights and responsibilities as all staff when it comes to behaviour.
If there is any specific reason/sanction in place that affects lunchtime supervision (such as a
request from home for no running due to an injury or a ban on playing football) it is the
responsibility of the class teacher to ensure the senior midday supervisor is aware so they can
communicate it to their team.
Lunchtime Sanctions

Children who make poor choices or who have less serious levels of misbehaviour will be given a
clear warning. If they do not amend their behaviour they will receive a 5 minute sanction when
they will be expected to stand with a member of midday staff before rejoining lunch play. Any
serious misbehaviour in line with our red card policy will result in a member of SLT removing the
child from the playground for 15 minutes. During this time the member of SLT may investigate the
circumstances of the red card being given in order to communicate this to parents when
necessary. Repeated severe misbehaviour at lunchtime may make it necessary to ask that a child
is taken home for lunch. As before extreme misbehaviour may result in a child being excluded
from school.
Lunchtime sanctions will be noted by midday staff and reviewed by SLT for recording and will
count against the participation in the reward afternoon.
Special Educational Needs
At Bispham Drive we recognise that children with specific needs may find adhering to this
behaviour policy more challenging than others. In cases such as these our Senco will invite
parents/carers into school to discuss whether further support needs to be put in place.
Physical Intervention
As a school we are firmly committed to creating a calm and safe environment which minimises
the risk of incidents arising that might require the use of reasonable force. We use a curriculum
which endeavours to explore and strengthen emotional responses to situations. On rare
occasions it may be necessary for staff to intervene to handle a child to prevent injury to that child
or others.
We will only use force as a last resort and strongly believe in de-escalating any incidents as they
arise to prevent them from reaching a crisis point. Staff will be skilled in promoting and rewarding
positive behaviour and will utilise various appropriate techniques in the management of a class
environment.
Full details may be found in our school Physical Intervention Policy.

APPENDIX i Rights and Responsibilities

Children
Rights

Responsibilities

To be treated with respect

To behave respectfully to others

To be safe from harm

To behave in ways that keep self and
others safe and does not cause others
to fear infection

To learn

To attend school regularly
To be willing to learn
To allow others to learn

To make mistakes

To own mistakes
To allow others to make mistakes

To be listened to

To give opinions in a constructive
manner
To listen to others

Parents/Carers
Rights

Responsibilities

To be treated with respect

To behave respectfully towards others

To be kept informed of their child’s

To make sure their child attends

progress

school regularly
To talk to teachers if they have any
concerns about their child’s learning
or wellbeing

To be listened to and to listen

To listen to others

To have access to information on the

To read relevant information and

school’s approach to behaviour

share concerns and to support the
implementation of the school
Behaviour Policy

To have concerns taken seriously

To share concerns constructively

Staff/Governors/Volunteers
Rights
To be treated courteously by others in
the school community

Responsibilities
To model courteous behaviour
To recognise and acknowledge
positive behaviour in others

To be made aware of the school’s

To seek out information and use

systems/policies/expectations

lines of communication

To receive appropriate training in

To support others in developing their

promoting positive behaviour

behaviour management skills
To acknowledge areas of own skills
which could be developed
To try new approaches

To be listened to

To listen to others

To share opinions

To give opinions in a constructive
manner

To be supported by peers and
managers

To ask for support when needed
To offer support to colleagues and
managers

To teach

To provide a curriculum which
meets the needs of all pupils

